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V5 s® 2016-10-22
Stockholm
University
Time 22 September 2016, 13-16
Place Tarfala room T433, Geoscience building, Stockholm University

Attending board ~ Cynthia de Wit, Chair

members Annica Ekman, Deputy Head, Dep. of Meteorology, Stockholm University
Ove Eriksson, Head, Dep. of Ecology, Environment and Plant Sciences, Stockholm U.
Dan Henningson, Professor, Royal Institute of Technology
Jerker Jarsjo, Dep. Head, Dep. of Physical Geography, Stockholm University
Michael McLachlan, Head, Dep. of Env. Science and Anal. Chemistry, Stockholm U.
Magnus Mdérth, Deputy Head, Dep. of Geological Sciences, Stockholm University
Birgitta Tullberg, Head, Dep. of Zoology, Stockholm University

Other Alasdair Skelton, Director
participants Nina Kirchner, Director of Research
Karin Jonsell, Coordinator & Communicator
Runa Jacobsson, Economy Administrator, Dep. of Geological Sciences, Stockholm U.

Absent Erik Kjellstrom, Head of Rossby Centre, Swedish Meteorological and Hydrological Inst.
Student representative

Secretary Karin Jonsell

§1 Meeting opens

The chair welcomed everyone.

§2 Introduction of Board members and Economy Administrator

All members present introduced themselves.

* Runa Jacobsson, Economy Administrator at the Department of Geological Sciences was
permanently called to the Bolin Centre Board meetings.

§3 Appointment of attester

Annica Ekman was appointed as attester.

§4 Approval of the agenda

The agenda for this meeting was approved.

§5 Protocol from the previous meeting

The protocol from the previous meeting was attested at the meeting by Dan Henningson and will be
approved by the Board at the next meeting.

§6 Bolin Centre introduction and economy

Director Alasdair Skelton presented the Bolin Centre organisation with Research Areas (RAs),
Directorate with Director, Director for Research and Communicator, Database and Modelling
coordinators, Climate Research School, Science Advisory Group, Board and External Science
Advisory Group, see Appendix la. The Bolin Centre economy as of May 2016, i.e. before the merge
with EkoKlim, was also presented, see Appendix 1b.
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The Board then discussed the possible outcome of the Government’s continuation of the strategic
funding initiative (SRA grants, SFO in Swedish). The Government will present their decision in late
October along with the Government bill on research. The most likely outcome is a continuation of the
KlimSu, i.e. the climate modelling initiative at the Bolin Centre and that EkoKlim funds will be
phased out over a period of five years. There is an uncertainty over the starting year for this phase out
period.

The Board discussed how to best use EkoKlim funds for the furthering of EkoKlim science and for
integration of the former Bolin Centre and EkoKlim science. Along with the decision in the Faculty
Board, 2 million SEK has already been transferred to each of the former EkoKlim partners, Dep. of
Physical Geography, Dep. of Ecology, Environment and Plant Sciences, Dep. of Zoology and
Stockholm Resilience Centre, to cover costs for already employed PhD students and Post Docs.
EkoKlim previously funded a 50 % position as communicator along with a communication budget of
SEK 200 000. This position along with communication budget will be added to the communication
resources of the old Bolin Centre. The merging of EkoKlim and the Bolin Centre will require an
effort and thus the Director and Director for Research will be employed 50 % during the period 2016-
07-01 — 2017-06-30. After the presented deductions, the EkoKlim funding available for research will
amount to 5-6.5 million SEK depending on the unknown starting year.

* The Bolin Centre Board decided to use EkoKlim funds as outlined in Appendix 1¢ during the
period 2016-07-01 — 2016-12-31:

o Buyouts of the six new RA leaders, 30 % each during September to December
(669 000 SEK in total)

o Remaining funds for 2016 are to be shared equally between RA7 and RAS as start up
funds.

* Given that the SRA environment EkoKlim receives a grant that will phase out over five
years, the Bolin Centre Board decided to use the principles outlined in Appendix 1 ¢ for
2017:

o Buyouts of the six new RA leaders.
= Probably 30 % each, 2 006 000 SEK in total

o Seed funds for the two new RAs.
=  Probably 400 000 SEK each, 800 000 SEK in total

o Start up funds for new RAs.
=  Probably 400 000 SEK each, 800 000 SEK in total

o Additional seed funds for RAs 1-6,
=  Probably 100 000 SEK each, 600 000 SEK in total

o The remaining funds will be used for integration between Research Areas. The Bolin
Centre Science Advisory Group will decide how to use the money.

e The final Board decisions on the EkoKlim funds for 2017 was tabled until after the
announcement of the Government’s bill for research.

Status of new statutes for the Bolin Centre

Chair Cynthia de Wit presented the draft statutes for the new Bolin Centre for Climate Research,
which had been reviewed and edited by the dean of the Faculty of Science, the Unit for Strategic
Planning. The Bolin Centre Science Advisory Group had also come with some suggestions to a
previous version. As the new version had been sent out on such short notice, the chair suggested
allowing the board members time to read and come with comments to her. She further suggested
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sending out a final version for a per capsulum decision by the board.

* The Board decided to approve the new Bolin Centre statutes per capsulum. The final
decision will be taken by the Faculty Board.

§8

New RA leaders decision by Faculty Board and presentation of new research areas

Director Alasdair Skelton presented the two new Research Areas (RAs). The RAs presented their
outline at the Bolin Centre Open Forum 2016-09-21, but will continue to work on their research
focus during the autumn. The new Bolin Centre will finally be launched during the Bolin Days in

November.

RA7 Landscape Processes and Climate

RAS8 Biodiversity and Climate

RA leaders: Kristoffer Hylander from Dep. of Ecology, Environment and Plant Sciences, Zahra
Kalantari from Dep. of Physical Geography and Regina Lindborg also from Dep. of Physical
Geography.

Short presentation: The combined effects of changes in climate, land-use and water-use may
heavily influence natural resources in terrestrial and marine environments in the coming
decades. To meet these challenges we bring together natural and social scientists to do
coordinated research on ecosystems. We focus on multiscale processes of climate, biodiversity,
ecosystem services and adaptive governance across landscape.

RA leaders: Sara Cousins from Department of Physical Geography, Johan Ehrlén from Dep. of
Ecology, Environment and Plant Sciences and Karl Gotthard from Dep. of Zoology.

Short presentation: We investigate how climate influences ecological and evolutionary processes
in natural populations. Field observations and experiments are used to examine effects on
abundance and distribution of single species, as well as how climate affect interactions between
species, community structure and ecosystem functioning. We also use this information to
develop methods to mitigate negative effects of climate change on biodiversity.

§9

Suggestion of new members for ESAG

The Science Advisory Group has until 30 September to suggest new members for the External
Science Advisory Group.

¢ The Board tabled this item until the next Board meeting.

§ 10

Request for 30% funding of MISU position as scientific programmer

Laurent Brodeau previously worked 30 % at the Bolin Centre as science programmer but has left his
position at Stockholm University. The Dep. of Meteorology is advertising for a new scientific
programmer and requested that the new person be funded 30 % by the Bolin Centre, see Appendix 2.

* The Bolin Centre Board decided to continue to fund 30 % of a scientific programmer at the
Dep. of Meteorology as the tasks for the position include coordination of the scientific
programmers at the Bolin Centre and time applications to supercomputers.

* Alasdair Skelton or Nina Kirchner will represent the Bolin Centre in the selection process for
the position.

§11

Proposal to advertise for a 50% time Coordinator & Communicator
The coordination and communication at the Bolin Centre is understaffed and the EkoKlim
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environment funded a 50 % position as communicator with a 200 000 SEK communication budget.
The two persons employed on this money are no longer interested in continuing as communicators.

* The Board decided to merge the EkoKlim funds for communication with the old Bolin
Centre communication funds. The Bolin Centre communication will consist of one 100 %
position and one 50 % position as coordinator and communicator with a total annual
communication budget of 700 000 SEK.

* The Bolin Centre Board decided to advertise for a new 50 % position as coordinator and
communicator placed at the Dep. of Geological Sciences, see Appendix 3. It is important that
the person has a background in natural sciences.

* The Bolin Centre will cover all costs for the new 50 % position. If funding for this position is
terminated and the person hired must be served notice, the Bolin Centre Board will take
collective responsibility for extra costs that this period of notice may cause.

* The Board approved the use of the EkoKlim communication funds for the 50 % position and
budget of 200 000 SEK by the present coordinator and communicator to facilitate until the
new position is filled.

o Elisabeth Dicker at the Dep. of Geological Sciences will act as coordinator and
communicator for the Bolin Centre at 25 % until the new coordinator &
communicator has started.

§ 12

Proposal for a rolling schedule for the location of Bolin Centre Board meetings

Director for Research Nina Kirchner presented a suggestion to rotate the location of the Bolin Centre
Board meetings between Stockholm University, SMHI and KTH. The board also discussed the need
for better follow up of what KTH and SMHI are doing within the Bolin Centre.

* The Board decided that one Board meeting a year will be held at KTH and one at SMHI. It is
suggested that these meetings include presentations of the partner and the science conducted
there.

§13

Contact persons for climate at the Stockholm University profile area Climate, Sea and
Environment

Stockholm University has two contact persons for climate in the profile area of Climate, Seas and
Environment, presently former Bolin Centre Director for Research Leonard Barrie and Professor
Gunilla Svensson at Dep. of Meteorology. Both wish to step down from this. The Dean has asked the
Bolin Centre to make suggestions of two new persons to him.

* The Board asked the Directorate and the Science Advisory Group to come in with
suggestions at the latest on 30" of September and decided to table this item until the next
meeting.

§ 14

Rules for internal representation within the Bolin Centre

The representation rules at the Stockholm University were updated as of February 2016, and the
Bolin Centre is reminded of the rules. For full version see Appendix 4.

§15

Information

a) Vinnova call about Competence Centres
The Vinnova application about Competence Centres was unfortunately declined.

b) Guidelines for Bolin Centre personnel
The Bolin Centre has newly written guidelines for Chairpersons, see Appendix 5
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c) RFI call — database for climate
The Coordinator for the Bolin Centre Database Anders Moberg had filed a suggestion to the
Research Council to make a call for climate databases. The suggestion was approved, see
Appendix 6.

d) Additional Bolin Centre coordinator during fall 2016
Elisabeth Dacker at the Dep. of Geological Sciences will act as coordinator and communicator
for the Bolin Centre on 25 % until the new coordinator & communicator has started, see § 11

e) Representation at Almedalen, 4 July
Stockholm University had an afternoon with two seminars at the Almedalen political week in
July, one of them titled “Hur svért kan det vara? Om klimatkunskap och kloka beslut”. Nina
Kirchner, Michael Tjernstrém och Gunhild Rosqvist from the Bolin Centre were present and
coordinator & communicator Karin Jonsell was part of the organization team. It was a huge
success. http://www.su.se/om-oss/evenemang/almedalsveckan/ska-forskare-bli-politiker-och-
lobbyister-1.289953

f) Bolin Centre Open Forum
The Bolin Centre Open Forum was held 21 September. The reasons and process of merging of
EkoKlim and the Bolin Centre were presented, along with the new structure, old and new
Research Areas, database coordination, modelling coordination, Climate Research School,
mentors programme and coordination & communication, see Appendix 7.

g) Philip Jones Science Forum, 29 September
Professor Philip Jones was awarded an honorary doctorate at Stockholm University and held a
very well attended Science Forum the day before. See the programme in Appendix 8.

h) Bolin Days, 16—17 November
A draft of the programme for the Bolin Days can be seen in Appendix 9. The Bolin Days are
unfortunately scheduled the same dates as the yearly “Blodbad”-excursion at the Dep. of
Zoology. The Bolin Days will therefore include a special session for this department on Tuesday
15 November. Tarfala Research Station is 70 years old this year, and this will also be celebrated
on this Tuesday. The programme includes a photo exhibition, booths for the database and
mentoring programme and the Bolin Centre AGU booth with activities and give aways.

i) von Post conferense at KVA, 24-25 November
The Bolin Centre is negotiating with the organisers if we can be visible at the celebration
conference of Professor von Post at the Royal Swedish Academy of Sciences.

) AGU, 12-16 December
The Bolin Centre is negotiating with Polar about a joint booth at the AGU conference.

k) New direction for Bolin Days for Youngsters 2017
The Bolin Centre has a yearly week of outreach activities for children, called the Bolin Days for
Youngsters. There will be a revision of the activities and programme for 2017 due to the addition
of EkoKlim science in the Bolin Centre and also in the light of climate change frightening
children into apathy.

1) Bert Bolin Climate Lecture, call for nominations
The call for nominations to the Bert Bolin Climate Lecture 2017 will end 15 October 2016.

m) Past Gateways, 22-26 May 2017
Director for Research Nina Kirchner and Coordinator Karin Jonsell are part of the organising
committee for Past Gateways 2017. The conference will be held at Kristineberg at the West
Coast of Sweden.
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§ 16 | Any other business
There was no other business.

§ 17 | Next meeting
Next Board meetings will be 9—12 on Thursday 27 October 2016 in the Tarfala room, (T433 in

Geoscience building).

Cynthia de Wit,

Annica Ekman,
Chair of the Board

Karin Jonsell,
Attester

Secretary
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IGV staff

Christoph Sturm
Rezwan Mohammad
Agatha de Boer
Total

Bolin staff

Rezwan Mohammad
Karin Jonsell
Directors

Total

Total

Salary (2014)
SEK 44 970
SEK 37 460
SEK 48 140

SEK 37 460
SEK 38 530

Bolin Centre Board Meeting 22 September 2016, Appendix 1b IGV

% employment
100%
50%
80%

50%
100%

Annual cost LKP 52,72% OH 23%
SEK 1 013 657 Linnaeus
SEK 422 188 Strategic
SEK 868 089 Strategic
SEK 2 303 934

SEK 422 188 Linnaeus
SEK 868 494 Strategic = SEK 500,000, Linnaeus = SEK 368,
SEK 477 546 1GV

SEK 1 768 228

SEK 4 072 162



NG staff

Nina Kirchner
Li Quang
Qiong Zhang
Total

Bolin staff

Hakan Grudd
Bjorn Gunnarsson
Directors

Total

Total

Salary (2014)
SEK 42 930
SEK 33 730
SEK 44 770

SEK 39 760
SEK 38 120

% Bolin Centre
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100%
100%
80%

50%
50%

Annual cost LKP
SEK 967 674 Linnaeus
SEK 760 299 Strategic
SEK 807 319 Strategic

SEK 2 535 292

SEK 448 110 Linnaeus
SEK 429 626 Linnaeus

SEK 477 546 INK
SEK 1 355 282

SEK 3 890574

SEK 491 828

52,72% OH

23%



MISU staff
Kristofer D66s
Laurent Brodeau
Annica Ekman
Rodrigo Caballero
Frida Bender
Total

Bolin staff
Directors

Total

Total

Salary (2014)
SEK 50 440
SEK 33 285
SEK 43 200
SEK 53 150
SEK 39 860

% employment

Bolin Centre Board Meeting 22 September 2016, Appendix 1b MISU

100%
70%
80%
80%
80%

Annual cost LKP
SEK 1 136 955 Linnaeus
SEK 525 188 Linnaeus
SEK 779 008 Strategic
SEK 958 432 Strategic
SEK 718 779 Strategic
SEK 4118 361

SEK 477 546 MISU
SEK 477 546

SEK 4 595 907

52,72% OH

23%
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Bolin Centre - "business as usual"

Staff Total Linnaeus Strategic

IGV SEK 2 303 934 SEK 1 013 657 SEK 1290 277
INK SEK 2 535 292 SEK 967 674 SEK 1 567 618
MISU SEK 4 118 361 SEK 1 662 142 SEK 2 456 219
IT™ SEK 3520 141 SEK O SEK 3520 141
Total SEK 12 477 728 SEK 3 643 473 SEK 8 834 255

Bolin Centre Staff
Bolin Centre Drift
Total

Total

Faculty

SMHI + KTH
Departments

Remaining funds (Linnaeus)
Remaining funds (CRS)
Remaining funds (Total)

SEK 3123 510
SEK O
SEK 3 123 510

SEK 15 601 238
SEK 19 213 000
-SEK 3 842 600

SEK 230 838

SEK 6 622 529
SEK 2 245 476
SEK 8 868 005

SEK'1 668 419
SEK O
SEK 1 668 419

SEK 1455 091
SEK O
SEK 1 455 091
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ACES staff Salary (2014) % employment Annual cost LKP 52,72% OH 23%
llona Riipenen SEK 48 620 100% SEK 1 095 930 Strategic

Christian Beer SEK 46 910 80% SEK 845 909 Strategic

Matthias Brakebusch SEK 31 180 100% SEK 702 820 Strategic

Peter Tunved SEK 38 840 100% SEK 875 482 Strategic

Total SEK 3 520 141

Bolin staff

Directors SEK 477 546 ITM

Total SEK 477 546

Total SEK 3 997 687
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In this model funds are shared equally from January 1, 2021 and IGV and NG are compensated from remaining Linnaeus funds. THIS MODEL WAS APPROVED BY THE BOARD.
LKP 52,715%

Monthly salary

% employment

Total cost, 2016

Staff costs (Linnaeus) MISU

SEK 960 779

for January 1, 2016 - June 30, 2016

K. Dé6s, L. Bordeau (70%)

Compensated to (%)

Allocated (%)

% compensation

Number of years

Funds to be transferred 2016

Strategic funds

Linnaeus funds

Total

IGV SEK 1365 694,34 SEK 3 684 645 SEK 5050 339
NG SEK 1365 694,34 SEK 3 684 645 SEK 5050 339
MIsU SEK 2 839 552,23 SEK 2 839 552
ACES SEK 2 839 552,23 SEK 2 839 552

* Compensation is calculated after subtracting the cost of the Bolin Centre.
** This compensation works so long as "Remaining funds (Total)" exceed zero and provided that the budget for 2015 is held. Director salaries must be charged retroactively to CRS.

Note that it doesn't!!! | propose that the negative balance is shared equally among our 4 Departments.

IGV compensation *,** SEK 3 684 645 25% 16,7% 100% 5
NG compensation *,** SEK 3 684 645 25% 16,7% 100% 5
Remaining funds (Total) ** -SEK 468 169

OH 23%
This OH level is to cover faculty "faktura".

These % allocations have been changed from 35.3/31.3%
to 33.3% as agreed by ACES and MISU.

Director (A. Skelton, IGV) SEK 60 900 25% SEK 343 183
Diretor (L. Barrie, IGV) SEK 74 100 25% SEK 162 964
Science Director (N. Kirschner, NG) SEK 44 300 25% SEK 124 819
Science coordinator (K. Jonsell, IGV) SEK 39 800 100% SEK 897 121
Director of studies (B. Gunnarsson, NG) SEK 39 500 50% SEK 445 179
CRS chairperson (HC. Hansson, ACES) SEK 66 500 10% SEK 149 896
Database coordinator (R. Mohammad, IGV) SEK 38 600 50% SEK 435 036
Database coordinator (A. Moberg, NG) SEK 46 800 20% SEK 210 981((33% 2016, 10% 2017, 10% 2018)
Climate modeling coordinator (L. Bordeau, MISU) SEK 34 800 30% SEK 235 325
Staffing costs SEK 3 004 505
Director/s SEK 400 000
Research areas SEK 1 800 000
Communication SEK 500 000
Research school SEK 500 000
Database SEK 187 233|Increase from 100 tkr because of reduced staffing
Climate modeling SEK 100 000
Operational costs SEK 3 487 233
[Total costs
% allocation Income Permanent staff Co-financing
Strategic funds SEK 19 213 000 80% SEK 15 370 400
Remaining funds SEK 8 878 662
IGV These % allocations 16,7% SEK 1482 737 -SEK 2 303 934 -SEK 821 197
NG become 25% for each 16,7% SEK 1482 737 -SEK 2 535 292 -SEK 1 052 555
MISU Department on 33,3% SEK 2 956 594 -SEK 4 118 361 -SEK 1 161 767
ACES January 1, 2021 33,3% SEK 2 956 594 -SEK 3 520 141 -SEK 563 547
-SEK 12 477 728 -SEK 3 599 066
Remaining funds (Linnaeus) SEK 6 622 529|Numbers are valid only
Remaining funds (CRS) SEK 2 245 476|if budget is taken and
Remaining funds (Total) SEK 8 868 005 |followed.
Staff costs (Linnaeus) IGV SEK 506 828(for January 1, 2016 - June 30, 2016 C. Sturm
Staff costs (Linnaeus) NG SEK 499 277|for January 1, 2016 - June 30, 2016 N. Kirchner
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Anteckningar

Kontot avslutas i ar
Kontot bli centrets huvudkonto
Pengarna flyttas till 4333308. Kontot avslutas.

Kontot bli centrets huvudkonto
Kontot avslutas i ar

]Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.

Institutionens OH galler for det nya projektet.

Pengar for 2016 rekvireras fran 1333323 till 1508701. Kontot avslutas i ar.

Pengar for 2016 rekvireras frén 4333308 till det nya 4-projektet.

Pengar for 2016 rekvireras frén 4333308 till det nya 4-projektet.

Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.

Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet

[OH pa Iéner (enligt beslut av styrelse) | 23% LKP| 52,715%]
Balans 160101 |Ansvarig Institution Kontonr.
Ingdende balans (1333323) SEK 2 707 339]A. Skelton 1GV! 1333323
Ingdende balans (4333308) SEK 183 966]A. Skelton 1G] 4333308
Ingende balans (4333309) SEK 1 756 643|A. Skelton GV 4333309
Ingdende balans SEK 4647 948
[Tilldelning (%) Inkomst 2016
SFO-medel SEK 19 213 000 80%| _ SEK 15370 400]A. Skelton JiGv. [4333308 |
Linnaeus-medel SEK 6 000 000 SEK 6 000 000|A. Skelton Jicv |1333323 ]
Summa i SEK 21 370 400)
% Kostnad 2016 Ansvarig Kontonr. Fordelnings-projekt
Director (A. Skelton, IGV) SEK 60 900! 25%) SEK 343 183[M. Jacobsson GV 4333308 IGVs nya 4-projekt
Director (L. Barrie, IGV) SEK 74 100 25%) SEK 162 964|M. Jacobsson 1GV 4333308
IGV/Jonsell/Lén SEK 39 800 100% SEK 897 121[M. Jacobsson 1GV 1514501
1GV/Mohammad/Lén SEK 38 600, 50%) SEK 435 036]M. Jacobsson 1GV 1290007
Director (N. Kirschner, NG) SEK 44 300 25%) SEK 124 819[K. Holmgren NG 1273919 NGs nya 4-projekt
NG/Gunnarsson/Lon SEK 39 500 50%) SEK 445 179[K. Holmgren NG
NG/Moberg/Lon SEK 46 800 20%) SEK 210 981[K. Holmgren NG
ACES/Hansson/Lon SEK 66 500, 10% SEK 149 896]M. McLachlan ACES ACESs nya 4-projekt
MISU/Bordeau/Lon SEK 34 800, 30%) SEK 235 325[J. Nycander MISU 1940418 MISUs nya 4-projekt
6 SEK 3 004 505!
IGV/Bolincentret/Skelton SEK 200 000[A. Skelton 1GV 1333324 Nytt 4-projekt
1GV/Bolincentret/Barrie SEK 100 000| L. Barrie 1GV 1508701
1GV/Bolincentret/Kirchner SEK 100 000|N. Kirchner 1GV Nytt 4-projekt
MISU/Bolincentret/RAL SEK 300 000[J. Nilsson MISU 1940424 Nytt 4-projekt
ACES/Bolincentret/RA2 SEK 300 000] 1. Riipinen ACES 1479203 Nytt 4-projekt
NG/Bolincentret/RA3 SEK 300 000|J. Jarsjo NG 1351806 Nytt 4-projekt
1GV/Bolincentret/RA4 SEK 300 000|V. Bruchert 1GV 1437507 Nytt 4-projekt
1GV/Bolincentret/RAS SEK 300 000| M. Kylander GV 1409802 Nytt 4-projekt
1GV/Bolincentret/RA6 SEK 300 000[H. Coxall 1GV 1290005 Nytt 4-projekt
1GV/Bolincentret/kommunikation SEK 500 000[K. Jonsell GV 1333325 Nytt 4-projekt
NG/Bolincentret/CRS SEK 500 000[B. Gunnarsson NG 1440003 Nytt 4-projekt
NG/Bolincentret/Databas SEK 187 233[A. Moberg NG 1207806 Nytt 4-projekt
MISU/Bolincentret/Klimatmodellering SEK 100 000[K. Dads MISU 1940426 Nytt 4-projekt
Dri SEK 3487 233
gende SFO medel Tilldelning (%) SEK 8 878 662|
1GV 16,7% SEK 1482 737|M. 1GV/ 4 SFO 2016
NG 16,7% SEK 1 482 737|K. Holmgren NG ¢ SFO 2016
MISU 33,3% SEK 2 956 594[J. Nycander MISU 4 SFO 2016
ACES 33,3% SEK 2 956 594|M. McLachlan ACES ¢ SFO 2016
Kompensation (fran 16.7 till 25% i 5 ar)
GV [ SEK 3 684 645[M. Jiov [ # Komp. 2016 |
NG [ SEK3 684 645[K. Holmgren |nG | # komp.2016 |
IGV/Sturm/Lén SEK 506 828[M. Jacobsson 1GV. 1290008
NG/Kirchner/Lén SEK 499 277|K. Holmgren NG 1273919
MISU/DG6s/Lon SEK 686 233J. Nycander MISU 1940415
MISU/Bordeau/Lon SEK 274 546). Nycander MISU 1940418
[MISu/D6s/LEn-2008 |
[1GV/Hutchinson/Lén |
[summa ]

[Utgaende balans

Pengarna rekvireras fran 4333308. Se "SFO 2016" for kostnader.
Pengarna rekvireras fran 4333308. Se "SFO 2016" for kostnader.
Pengarna rekvireras fran 4333308. Se "SFO 2016" fér kostnader.
Pengarna rekvireras fran 4333308. Se "SFO 2016" for kostnader.

Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.

Institutionens OH galler for det nya projektet.

. Institutionens OH géller for det nya projektet.
. Institutionens OH géller for det nya projektet.
. Institutionens OH galler for det nya projektet.
. Institutionens OH géller for det nya projektet.
Pengar for 2016 rekvireras frén 4333308 till det nya 4-projektet.
Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.
Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.
Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.
Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.
Pengar for 2016 rekvireras fran 4333308 till det nya 4-projektet.

Institutionens OH géller for det nya projektet
Institutionens OH galler for det nya projektet
Institutionens OH galler for det nya projektet
Institutionens OH galler for det nya projektet
Institutionens OH giller for det nya projektet.
Institutionens OH giller for det nya projektet.

Pengarna rekvireras fran 1333323. Se "Kompensation 2016" for kostnader.
Pengarna rekvireras fran 1333323. Se "Kompensation 2016" fér kostnader.

Pengarna rekvireras fran 1333323.
Pengarna rekvireras fran 1333323.
Pengarna rekvireras fran 1333323.
Pengarna rekvireras fran 1333323.

|Varje institution behver 5ppna ett nytt 4-projekt, rekvirerar nedanstéende beloppet och férdela pengarna vidare for att técka kostnaderna i rad 16-24.
SEK 1838 304 rekvireras frén 4333308 till IGVs nya 4-projekt for att fordela vidare. | beloppet ingér 23% OH. Ovrigt OH medfinansieras av institutionen

] SEK 780 980 rekvireras fran 4333308 till NGs nya 4-projekt for att fordela vidare. | beloppet ingr 23% OH. Ovrigt OH medfinansieras av institutionen.

] SEK 149 896 rekvireras fran 4333308 till ACESs nya 4-projekt for att fordela vidare. | beloppet ingdr 23% OH. Ovrigt OH medfinansieras av institutionen
| SEK 235 325 rekvireras fran 4333308 till MISUs nya 4-projekt for att fordela vidare. | beloppet ingér 23% OH. Ovrigt OH medfinansieras av institutionen

1-projektet (med OH = 35%) avslutas i &r.

1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i &r.
1-projektet (med OH = 35%) avslutas i &r.
1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i &r.
1-projektet (med OH = 35%) avslutas i &r.
1-projektet (med OH = 35%) avslutas i ar.
1-projektet (med OH = 35%) avslutas i ar.
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Kostnader - 4333308 Costs 2015 Costs 2016
Covered by SFO funds Not covered by SFO funds Kontonr.
Agatha de Boer IGV SEK'1161 132 SEK'1472 276 4480201 Enter costs including OH.
Hutchinson, David IGV SEK'1 010 216 SEKO OH is at departmental level on salaries only.
Robert Graham IGV SEK 278 797 SEK 0
Mohammad, Rezwan (25 av 50%) IGV SEK 560 532 SEK 0 SEK 560 532(4516601
Total IGV SEK 3 010 676 SEK 10 460 SEK 560 532
Qiong Zhang NG SEK 1 070 876 SEK 804 954 SEK 536 636 Enter costs including OH.
PD: Klas Persson NG SEK 938 980 SEK O SEK 0 OH is at departmental level on salaries only.
PD: Ballarotta, Maxime NG SEK 606 425 SEK O SEK O
Programmerare: Li, Qiang NG SEK 997 373 SEK 602 856 SEK 401 029
Total NG SEK 3 613 654 SEK 74 927 SEK 937 664
Ekman, Annica MISU SEK 650 089 SEK 694 805 Enter costs including OH.
Caballero, Rodrigo MISU SEK 1201 942 SEK 1 526 207 OH is at departmental level on salaries only.
Barrie, Leonard MISU SEK 375 290
Bitrddande lektor, Frida Bender MISU SEK 1126 821 SEK 619 059 SEK 525 524
Forskare, Matthias Groger MISU SEK 1122 052 SEK 648 614
Garcia-Carreras, Luis MISU SEK 736 767
Pausata, Francesco MISU SEK 982 356
Doktorander:Henrik Carlsson MISU SEK 365 494 SEK 378 542
Frey, Lena MISU SEK 684 760 SEK 691 125
Total MISU SEK 7 245 572 SEK 116 523 SEK 2 243 805
Riipinen, llona ACES SEK 1 442 400 Enter costs including OH.
Beer, Christian ACES SEK 1127 733 OH is at departmental level on salaries only.
Barrie, Leonard ACES SEK 401 163
PD: Bayer, Tina ACES SEK 770 476
PD: Freud, Eyal ACES SEK 78 740
Doktorand: Ivica Crljenica ACES SEK 239 253
Programmerare: Brakebusch, Matthias ACES SEK 927 612
Databasexpert:Tunved, Peter ACES SEK 793 590
Total ACES SEK 5 780 966 SEK 2 956 594 SEK O
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IGV - 1333323 NG
Total Lon % SEK 213 449(Kvar att anvédnda Total SEK 99 289(Kvar att anvanda
Iltems Costs for 2016 Iltems Costs for 2016
Rezwan Mohammad, ca. 3 SEK 38 600 28% SEK 267 388 Salary Qiang LI, 40% SEK 340 492 |Enter costs including OH.
Alasair Skelton, 50% SEK 60 900 50% SEK 753 328 Salary Qiong Zhang, 15% SEK 170 863|OH is 35% on all costs (drift and salary)
Malin Kylander SEK 47 800 50% SEK 591 282 Salary Anders Moberg, 29% SEK 333 902
Helen Coxall SEK 48 800 50% SEK 603 652 Salary ML Isdal, 58% SEK 522 257
Volker Bruchert SEK 47 200 50% SEK 583 860 Salary P Kuhry, 26% SEK 369 200
Magnus Morth SEK 54 300 50% SEK 671 686 Salary M Hansson, 40% SEK 471 380
Salary P Holmlund 80% SEK 1 097 262

Part of PhD salary Gia Destoun SEK 280 000
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L. Barrie 50% Bolincentret/Barrie 1508701
25% Bolincentret 1333323
25% ACES
A. Skelton 82% IGV
6% MISU
6% NG
6% ACES
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Funds from EkoKlim

2016

New income 5000(tkr/year

Buy outs (Sep - Dec) 669|tkr/year 6|scientists @ | 30%|with | 50|tkr/month salary

RA7-8 startup funds 4331|tkr/year 2166|tkr/RA (RAs 7 and 8 only)

2017 Totals Scenarios

New income 5000(tkr/year

Buy outs 2006|tkr/year 6|scientists @ | 30%|with | 50[tkr/month salary |Connected to the individual

RA1-6 normal funds 600|tkr/year 400|tkr/RA (RAs 1-6)

RA7-8 normal funds 800|tkr/year 400|tkr/RA (RAs 7 and 8 only)

RA7-8 extra startup funds 800|tkr/year 400|tkr/RA (RAs 7 and 8 only)

Other expenditures 0|tkr/year

Integration funds 794 |tkr/year
OH 23%
LKP 51%

Yellow cells can be changed
Green cell can only be changed if we agree that RA7-8 receive a different amount of normal funds than other RAs.
Red cell are calculated and should no be changed
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Scientific programmer at MISU
Request for continued support by the Bolin Centre

At MISU, Laurent Brodeau has since 2009 been employed as a scientific programmer in Earth
system modelling with 30% funding from the Bolin Centre. In June 2016, Laurent Brodeau
announced that he was leaving his position. Since his work has been crucial for the Bolin Centre
modeling activities, as well as the teaching and scientific activities at MISU, an announcement
was made in July to quickly replace him.

At the end of 2014, when Gunilla Svensson stepped down from her position as a coordinator of
the climate modelling activities, she presented a plan for a future coordination structure,
including continued support for the scientific programmer at MISU (cf. Appendix 1, SAG
meeting 2014-11-24). The directors discussed the plan with the head of the Bolin Centre
departments and thereafter the SAG accepted the plan at the meeting 2015-03-04.

Based on this plan, and justifying the funding of 30% from the Bolin Centre, the scientific
programmer at MISU should provide the following services to Bolin Centre users:

* Coordination of large-scale SNIC applications for Bolin Centre shared
allocations, and help for researchers applying for individual allocations

* Internal management and fair use of shared resources

* Creation and management of user accounts on SNIC resources

* Organization of meetings and information spreading

* Technical support with model simulations (on a limited basis as time allows)

The first three tasks are of fundamental importance to Bolin Centre scientists who rely on
numerically intensive simulations with complex models, since they cannot do their daily work
without a SNIC supercomputer allocation. Managing old and new accounts on the different
supercomputers is also essential. Another key task performed by Laurent Brodeau was to ensure a
strong Bolin Centre contribution to the Climate Modelling Intercomparison Project 5 (CMIP5).
The CMIPS5 archive forms a crucial basis for the science presented by WG1 in the latest IPCC
report. Laurent Brodeau performed comprehensive simulations with the EC-Earth model in
collaboration with other researchers at SU and SMHI.

Our aim at MISU is that the new scientific programmer should continue the work of Laurent
Brodeau, with an even stronger focus on coordination of climate modelling activities between the
Bolin Centre departments and institutes. We therefore ask for a continued support of 30%
from the Bolin Centre.

The deadline for applications was 31% of August and we have received letters from 61 candidates
that are currently being evaluated. Due to the high number of applications, a preselection of 9-12
candidates will be made by a committee at MISU (Annica Ekman, Rodrigo Caballero, Kristofer
Do66s). After this preselection, we will ask for additional input from scientists at MISU as well as
from the directorate at the Bolin Centre and other relevant staff at SU and SMHI. Based on this
information, a shortlist will be made and interviews will be conducted, hopefully at the beginning
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of October. MISU will invite representatives from the Bolin Centre to participate in the
interviews.
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Koordinator & kommunikator

Stockholms universitet soker en koordinator & kommunikator pa 50 % till Bolincentret for
klimatforskning. Sista ansokningsdag 2016-10-28.

Bolincentret for klimatforskning dr en dynamisk och tvarvetenskaplig miljé med ett par hundra medarbetare
som forskar, utbildar och sprider kunskap om jordens klimat. Forskningen spanner 6ver stora
kunskapsomréaden — fran jordens naturligt varierande klimat via processer och modellering till
klimatpaverkan pé ekosystem och ménniskors villkor, samt ménniskans paverkan pa klimatet och hur
samhillet kan minimera negativa klimateffekter.

Bolincentret bildades 2006 och ir ett samarbete mellan Stockholms universitet, KTH och SMHI. Centret
vixer kraftigt och var koordinator & kommunikator behdver en kollega att dela arbetsuppgifterna med.

Arbetsuppgifter
I arbetsuppgifterna ingér:
* internkommunikation inom centret,
* koordination av méten, vetenskapliga konferenser och populédrvetenskapliga evenemang,
* spridning av klimatforskning till andra forskare, skolelever, politiker och 6vriga i samhéllet,
* utveckling och uppdatering av hemsidans innehall,
* utveckling av marknadsfoéringsmaterial, och
* administrativt stdd till centret.
Arbetet innebdr ett ndra samarbete med Bolincentrets andra koordinator & kommunikator, centrets ledning
och forskare samt kommunikatdrer vid organisationer som &r kopplade till centret.

Kvalifikationer

* Du dér initiativrik, kan driva projekt sjdlvstindigt och hantera ménga bollar i luften samtidigt.

* Du arbetar strukturerat och dr en skicklig och noggrann koordinator.

*  Du har hogskoleutbildning inom ett naturvetenskapligt &mne. Kommunikationserfarenhet och
forskarstudier dr meriterande.

* Du dr mycket intresserad av naturvetenskap och har kunskap om klimatfragor.

* Bolincentret &r ett multidisciplinirt och internationellt vetenskapligt centrum och du har erfarenheter
som forberett dig for en sddan arbetsmiljo.

*  Du kénner engagemang for och har erfarenhet av populédrvetenskap.

* Du har en mycket god forméga att uttrycka dig i tal och skrift pd svenska och engelska.

* Du har en mycket god samarbetsforméga och serviceanda.

I rekryteringen av denna tjanst kommer vi lagga stor vikt vid personliga egenskaper.

Anstillningsvillkor
Anstéllningen avser 50 % med sex ménaders provanstéllning. Stockholms universitet tillimpar individuell
l6nesdttning, ange dérfor gdrna 16neansprék. Tilltrdde snarast.

Stockholms universitet stridvar efter att vara en arbetsplats som &r fri frdn diskriminering och ger lika
mojligheter for alla.

Upplysningar
Nérmare information om anstillningen ldmnas av Alasdair Skelton, tfn 08-164750 eller 076-770 76 99,
alasdair.skelton@geo.su.se. Hemsida www.bolin.su.se.
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Fackliga foretridare
Angqi Lindblom-Ahlm (Saco-S) och Lisbeth Hiaggberg (Fackforbundet ST), tfn 08-16 2000 (vx), samt
Gunnar Stenberg (SEKO), tfn 070-316 43 41.

Ansokan
Skicka endast personligt brev och CV samt namn pé atminstone tvd personer som kan skriva ett referensbrev

i ansdkan. Kopior pé betyg och intyg tar du med vid en eventuell intervju.

Vilkommen med din ansdkan, markt med ref.nr SU XXXXX, senast den 28 oktober 2016 via e-post till:
registrator(@su.se.

Handlingar bor vara i Word- eller pdf-format.
OBS! Ange referensnumret SU XXXXXX i drenderaden.
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25. Revidering av Riktlinjer for
representation och gdvor m.m. vid
Stockholms universitet (dnr SU FV-
1.1.2-0617-16). Foredragande: Jenny
Gardbrant, Avdelningen for planering
och ledningsstod.
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UTDRAG UR PROTOKOLL
fort vid foredragning for rektor 2016-02-25

Beslut

Rektor beslutar att faststilla riktlinjerna
enligt forslag.

Detta beslut ersitter rektors beslut 2014-06-
05 (dnr SU FV 1.1.2-1757-14).

Detta beslut 4r fattat av rektor, professor Astrid Soderbergh Widding, i nédrvaro av
forvaltningschefen, universitetsdirektor Joakim Malmstrém. Studeranderepresentanter har
informerats och haft tillfille att yttra sig. Ovrig nérvarande har varit Henrik Lindell,
Avdelningen for planering och ledningsstod (protokollforare).

Ur protokollet

M’({A// M

Je ny z{(bi ‘ant

Stockholms universitet

1(1)
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Stockholms BESLUT
universitet 2016-02-25 Dnr SU FV 1.1.2-0617-16

Rektor

Jenny Gardbrant
Chefsjurist
Ledningskansliet

Riktlinjer for representation och gavor mm. vid Stockholms universitet'

1 Inledande utgangspunkter

All representation vid Stockholms universitet ska ingd som ett naturligt led i universitetets
verksamhet. Representation ska utdvas aterhallsamt. Ofta forekommande representation mot
en och samma person eller grupp av personer ska undvikas. Representationen far heller inte
vara lyxbetonad utan ska vara, och uppfattas som motiverad, mattfull och anpassad till
representationstillfdllet. Representation med enbart alkohol 4r inte tillatet. Vin och starkdl i
mattliga miangder kan emellertid accepteras som maltidsdryck men starksprit ska inte
forekomma. Undantag kan goras vid besok av utldndska géster. Representationen fér heller
inte vara av den karaktdren att den kan dventyra universitetets goda rykte.

Dessa riktlinjer géller all representation som bekostas med universitetets anslags-, bidrags-
och uppdragsmedel.

Representation for universitetet ankommer pa rektor, prorektor, vicerektor och
forvaltningschef eller pa den at vilken de i det enskilda fallet ger detta uppdrag.

Representation for organ inom universitetet ankommer for omrade pa vicerektor, for fakultet

pa dekanus, for institution/motsvarande pa prefekt/motsvarande och for forvaltningen pé
avdelningschef eller den/de, at vilken han/hon i det enskilda fallet ger detta uppdrag.

2 Formaner

Utgéangspunkten dr att formaner som utges av arbetsgivaren ar skattepliktiga om inte forméanen
ar sarskilt undantagen fran beskattning enligt inkomstskattelagen (1999:1229). Arbetsgivaren

! Dessa riktlinjer bygger i stor utstriickning pa Skatteverkets interna riktlinjer for representation och
géavor och deras tolkningar av regelverket.

1(9)
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ska betala arbetsgivaravgifter pa forméanens vérde, gora skatteavdrag och redovisa formanens
vérde i en kontrolluppgift.

Vad som dr undantaget fran beskattning &r reglerat i inkomstskattelagen. Tre av undantagen
beskrivs narmare:

- Formén av kost vid tjdnsteresa och representation.
- Personalvardsforméner.
- Gavor till anstillda

2.1 Fo6rman av kost vid tjansteresa och representation

Kost som arbetsgivaren star for och som den anstéllde inte behover betala for, fri kost, &r som
huvudregel en skattepliktig forman. Detta géller oavsett om man far den fortlopande eller
endast vid sarskilda tillfdllen sdsom under tjdnsteresa, kurser, konferenser, studieresor.
Forman av fri kost &r skattepliktig dven i samband med resor utomlands.

Med kost avses i detta sammanhang allt som kan &tas och drickas.

Forfriskningar och enklare fortiring kan omfattas av reglerna om personalvirdsférmaner och
ar da skattefria, se vidare avsnitt 2.2.

En avgdrande faktor om den fria kosten ska bli skattefri 4r i vilket sammanhang den anstéllde
blir erbjuden den.

Fri kost dr undantagen fran beskattning i f6ljande fall:

- Fri kost pa allménna transportmedel vid tjdnsteresa om kosten obligatoriskt ingér i
priset for resan.

- Fri frukost pa hotell om frukosten obligatoriskt ingér i rumspriset.

- Fri kost vid representation.

Nedan ges en beskrivning av vad detta innebr.

2.1.1 Fri kost pa allmdnna transportmedel vid tjdnsteresa

Forman av fri kost pa allménna transportmedel vid tjansteresa ar en skattefri formén om
kosten obligatoriskt ingar i priset for resan. Skattefriheten forutsitter att fardbiljetten inte kan
kopas exklusive méltiderna.

Med allménna transportmedel avses flyg, tdg och andra kommunikationsmedel som kan
anvindas mot betalning.

2.1.2 Fri frukost pa hotell om frukosten obligatoriskt ingar i rumspriset

Forman av fri frukost pa hotell i samband med 6vernattning vid tjdnsteresa &r skattefri om
frukosten obligatoriskt ingér i priset for Overnattningen. Med detta menas att rummet inte kan
fas till ett lagre pris om man inte dnskar frukost.

2.1.3 Fri kost vid representation

Forman av fri kost i samband med sévél extern som intern representation &r skattefti.
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Extern representation riktar sig utdt mot universitetets kontakter med omvérlden, andra
universitet och hogskolor, foretag eller liknande. Representationen avser i huvudsak sddan
géstfrihet som p.g.a. sedvénja visas utomstdende besokare. Som extern representation bor
riknas bland annat representation i samband med affarsférbindelser, jubileum, invigning av
anldggningar. Detta innebir att extern representation kan ske t.ex. infor, under eller som
avslutning pé forhandlingar och andra kontakter med sadana intressenter. Extern
representation kan dven ske mot t.ex. foretrddare for en branschorganisation, kommun eller
myndighet. I samband med utldndska besok ar det naturligt med representation i nigon form.
Deltagande i t.ex. en extern kurs/konferens behdver ddremot inte vara extern representation
och fri kost under kursen kan darfor utgora en skattepliktig formén. Se vidare under avsnitt
2.1.3.1.

Intern representation riktar sig inat mot universitetets anstillda och forskarstuderande
oavsett finansieringsform. Som intern representation bor riknas bland annat personalfester,
trivseldagar, informationsmoten med personalen, interna kurser och planeringskonferenser,
t.ex. diskussioner om budgetering, personalfragor, inkdps- och forsiljningspolitik. Hit riknas
4ven teamutveckling och liknande interna moten for myndigheten®. Fér att kostformanen ska
vara skattefri ska sammankomsten vara kortvarig och tillfallig.

En sammankomst anses kortvarig om den varar hogst en vecka.

En sammankomst anses tillfillig om den hélls vid enstaka tillfallen. Méten som hélls
regelbundet under aret med korta mellanrum exempelvis varje eller varannan vecka anses inte
som tillfalliga.

Fri kost &r saledes skattefri under en intern kurs/konferens som 4ar tillfallig och pagar under
langst en vecka. I annat fall ska den anstillde beskattas for den fria kosten.

Oavsett om det &r extern eller intern representation sa dr formanen skattefri endast om
representationen har ett omedelbart samband med myndighetens verksamhet och inte utgors
av kostnader for sillskapsliv av personlig natur, personlig géstfrihet och liknande.
Representation bor ddrmed inte ske i hemmet. Kravet pa omedelbart samband avser savil
platsen och tidpunkten for representationen som de deltagande personerna. Vad avser
tidssambandet ska representationen ingd som ett naturligt led i och vara i direkt anslutning till
den aktivitet som ar aktuell. De personer som deltar i representationen ska ha direkt
anknytning till ifragavarande aktivitet.

Representationen far heller inte vara lyxbetonad utan ska vara, och uppfattas som motiverad,
mattfull och anpassad till representationstillfillet. Representation med enbart alkohol &r inte
tillatet. Vin och starkdl kan emellertid accepteras som méltidsdryck men starksprit ska

? Mten for information om det 16pande arbetet, méten for planering av det 16pande arbetet,
arbetsluncher och liknande rdknas inte som intern representation (SKV meddelande 2010:14).
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normalt inte forekomma. Undantag kan goras vid besdk av utldndska géster. Representationen
far heller inte vara av den karaktéren att den kan dventyra universitetets goda rykte.

Arbetsluncher

Noteras bor att arbetsluncher inte rdknas som intern representation. For arbetsluncher
beskattas den anstéllde for fri kost. Arbetsluncher pa universitetets bekostnad ska som
huvudregel inte forekomma vid Stockholms universitet.

Personalfester
Som intern representation ridknas endast personalfester tvd gdnger per ar. Betrdffande
personalfest ska hela arbetsgruppen/enheten omfattas.

Teambildande aktiviteter

Aven sa kallad teambildande aktivitet kan ses som intern representation. Om arrangemangets
eller programmets utformning innebér att det inte dr friga om en konferens i vedertagen
mening, bedoms den teambildande aktiviteten tillhora kategorin personalfest eller liknande
arrangemang vilket innebér det att den omfattas av begransningen om tva ganger per ar.

Natverkstrdffar

Kostnader for ndtverkstriffar med endast interna deltagare rdknas som arbetsluncher och
ersitts darfor inte som representation.

Kostnader for natverkstréffar dér ocksa externa deltagare deltar kan vara motiverade sa som
extern representation om de har ett naturligt samband med universitetets verksamhet. Ett
exempel pé detta ar dé natverkstraffen utgér ifran ett program med arbetsrelaterade inslag och
diskussionspunkter.

2.1.3.1 Grinsdragning mellan att representera och att delta i extern kurs/konferens

En extern arrang6r anordnar en informationsdag, ett seminarium eller liknande, och bjuder i
samband med detta pa lunch. En anstilld som har i uppdrag att delta pa informationsdagen
eller seminariet representerar universitetet om den anstillde deltar aktivt genom att t.ex. hélla
foredrag eller mer passivt genom att finnas dir och i forkommande fall svara pa fragor.
Eftersom den anstdllde har i uppdrag att representera universitetet, extern representation, ir
lunchen som serveras en skattefri forman. Detta giller oavsett om arbetsgivaren har betalat en
deltagaravgift eller inte.

En extern arrang0r anordnar en kurs, en utbildning, ett seminarium eller liknande och bjuder i
samband med detta pa lunch. En anstilld som deltar pa utbildningen for att forkovra sig, for
att hoja sin personliga kompetens, ska forménsbeskattas for den fria lunchen. Den anstilldes
nédrvaro pa utbildningen har inte i sig ndgon betydelse for vriga deltagares personliga
kompetenshojning. Den anstillde representerar i detta fall inte universitetet och lunchen ar
saledes en skattepliktig formén. Detta giller oavsett om arbetsgivaren har betalat en
deltagaravgift eller inte.
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Det avgorande for frigan om méltiden &r skattefri representation eller skattepliktig formén ar
saledes om den anstillde deltar i sammankomsten i syfte att representera universitetet eller for
att hoja sin personliga kompetens utan krav pé att representera.

Om universitetet har betalat deltagaravgift dr det universitetet som fér anses ha utgett
kostformanen. Universitetet ska betala arbetsgivaravgifter pa utgiven kostforman, gora
skatteavdrag och redovisa formanen pé kontrolluppgiften. Om universitetet inte har betalat for
kursen ska kursarrangoren redovisa kostformanen pa kontrolluppgift om virdet av
kostforménen dverstiger 100 kr under ett kalenderar. Om férménsvérdet inte uppgar till 100 kr
under ett kalenderar ska den anstéllde sjélv redovisa véirdet av formanen i sin
inkomstdeklaration.

2.1.3.2 Interna konferenser och kurser
Deltagande i interna konferenser och kurser raknas i formanshinseende som intern
representation och fri kost beskattas inte.

For interna konferenser och kurser géller foljande:

e Vid planering av konferensen/kursen ska ett detaljerat program upprittas, vilket sedan
bifogas kvittot/fakturan pa konferenskostnaden.

e Konferenstiden ska utgdras av minst 6 timmar per hel dag

e Normal konferensmat ska véljas. Vin och starkol far forekomma endast i samband
med middag. I 6vrigt far alkoholdrycker bekostas av respektive deltagare personligen.

e Gemensamma arrangemang vars syfte ar att skapa bittre sociala kontakter och som
omfattar samtliga deltagare far betalas med medel som forvaltas av universitetet.

2.2 Personalvardsférmaner

Med personalvardformaner avses formaner av mindre virde som riktar sig till hela
personalen och som inte ér en direkt ersittning for utfort arbete utan bestér av enklare atgirder
for att skapa trivsel i arbetet. Dessa formaner ér skattefria.

Som personalvardsférman riknas enklare slag av motion och annan friskvard. Som
personalvardsforman riaknas dven bland annat sadana forfriskningar och annan enklare
fortdring i samband med arbetet som inte kan anses ersitta frukost, lunch eller middag.

Med enklare fortiring avses séledes kaffe, bulle, godis, frukt, smorgas m.m. under
forutséttning att kosten ar sé pass begrinsad att den inte kan anses ersétta normal frukost,
lunch eller middag. Om kosten didremot ar s& omfattande att den ersitter en normal frukost,
lunch eller middag &r den inte en skattefri personalvardsforman. Om arbetsgivaren bekostar
sadan kost och den inte intas vid extern eller intern representation utgdr den en skattepliktig
formén.

2.3 Gavor och uppvaktningar

Gavor kan indelas i tre kategorier; (i) gavor i marknadsforingssyfte, (ii) representationsgavor
och (iii) gavor till anstéllda. Gévor fran Stockholms universitet bor ha anknytning till
universitetet och dess verksamhet.
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2.3.1 Gavor till anstéllda

Generellt ska gilla stor dterhédllsamhet med gévor till anstéllda. Jul-, jubileums- och
minnesgavor fran arbetsgivaren dr under vissa forutséttningar skattefria.

Skattefriheten for gdvor giller inte om gavan ldmnas i kontant ersittning. Som kontant
erséttning riknas dven andra betalningsmedel sasom check, postvixel och presentkort som
kan bytas mot pengar. Gavor i form av presentkort som inte kan bytas mot pengar ska inte tas
upp till beskattning.

2.3.1.1 Julgavor

Julgévor till anstillda ar skattefria under forutsittning att gavans eller gdvornas sammanlagda
marknadsvirde inte Sverstiger Skatteverkets grinsbelopp. Overstiger virdet grinsbeloppet blir
hela gavans eller gdvornas virde en skattepliktig forman. Med marknadsvérde avses vad det
skulle ha kostat den anstéllde sjélv att kopa motsvarande géva. Julgédvan kan inte bytas till en
gava vid annat tillfélle.

2.3.1.2 Sedvanliga jubileumsgavor
Sedvanliga jubileumsgavor &r gavor till anstdllda nar myndigheten firar t.ex. 20-, 25-, 50-, 75-
eller 100- arsjubileum.

Den sedvanliga jubileumsgévan ar skattefri under forutsittning att gavans, eller gavornas,
sammanlagda marknadsvirde (grénsbeloppet) inte Gverstiger gransbeloppet inklusive
mervirdesskatt. Overskrids grinsbeloppet blir hela virdet en skattepliktig forman. Med
marknadsvirde avses vad det skulle ha kostat den anstillde sjdlv att kopa motsvarande gava.

2.3.1.3 Minnesgava

En minnesgava dr en gava som ldmnas till en varaktigt anstélld (anstéllningstiden bor uppgéa
till minst sex &r), nér en anstilld tjanstgjort under en lang tid, t.ex. 25 ar, eller nér en
anstillning upphor. En skattefri minnesgava kan ldmnas vid ett tillfdlle samt nir anstillningen
upphdr. Utmiérkelsen "For nit och redlighet i rikets tjanst", NOR, rdknas som ett sadant
tillfalle.

En minnesgéva till den som varit anstélld inom staten under minst 30 ar hanteras i sérskild
ordning enligt forordningen (1974:225) om utmérkelsen "For nit och redlighet i rikets tjénst"
och foreskrifter fran Arbetsgivarverket. Avgar den anstéllde med pension eller foreligger
annars sérskild anledning, kan utmérkelsen komma i fraga redan efter 25-ars anstillningstid.

Vid Stockholms universitet Overlimnas en minnesgava
- vid en varaktig anstéllnings upphdrande, minst sex ar, samt

- vid utdelning av NOR.

Minnesgéavor éverlamnas inte vid jimna fodelsedagar.

2.3.14 Ovriga gavor till anstiillda
Annan gava &n jul-, jubileums- eller minnesgava som avses i avsnitt 2.3.1.1 - 2.3.1.3 jamstélls
med ersittning for utfort arbete. Sddan gava dr skattepliktig for mottagaren.
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Uppvaktning i form av blommor och liknande av enklare slag och av mindre vérde t.ex. vid
disputation, fodelsedag och anstillnings upphorande ar dock inte att hénfora till skattepliktig
inkomst. Sddan uppvaktning rdknas som personalvérd.

2.3.2 Representationsgavor

I samband med att viktiga avtal tecknas eller virdefullt samarbete inleds/avslutas samt vid
invigningar och jubileer kan representationsgéva dverldmnas till representant for annan
myndighet, foretag eller liknande. Exempel pa sddan gava ar blomsteruppsats, bok,
chokladask, fruktkorg eller liknande. Externa uppvaktningar med gavor kan riktas mot en
person eller institution i f6ljande situationer:

- Besok fran utlandet eller i utlandet.
- Vid officiellt uppdrag for universitetets rakning.
- I ovrigt nér universitetet finner det 1ampligt.

Representationsgévor vid helger och personliga hdgtidsdagar ger inte rétt till kompensation
for ingdende moms liksom utgift for krans eller bukett i samband med dodsfall eftersom
gévan anses ha ett alltfor stort inslag av personlig generositet. Vid anstillds dod ses kostnaden
som en personalkostnad.

Vid representationsgavor maste risken for givande och tagande av muta sirskilt beaktas. Se
nedan for utforligare information om mutor.

2.3.3 Gavor i marknadsféringssyfte

Med gévor i marknadsforingssyfte avses artiklar utan personlig karaktér och av forhéllandevis
obetydligt virde. Kostnaden ses som driftskostnad och ingen féormansbeskattning blir aktuell.

2.4 Medlemsavgifter

Om arbetsgivaren betalar avgiften for en anstdllds medlemskap i en intresseforening, nétverk
eller liknande sammanslutning &r detta en skattepliktig formén for den anstillde oavsett om
medlemskapet dr nddviandigt for tjansten eller inte. Detta avser inte bara medlemsavgifter till
ideella organisationer utan dven medlemsavgifter till fack- och vetenskapliga
sammanslutningar av olika slag.

Om arbetsgivaren dven betalar en serviceavgift till foreningen for olika tjanster som
medlemmen far tillgang till 4r detta inte en skattepliktig formén for den anstéllde forutsatt att
medlemskapet dr nddviandigt for att den anstillde ska kunna utféra sina arbetsuppgifter.
Serviceavgiften &r i detta fall en kostnad for verksamheten.

3 Beloppsgrinser och dispens fran beloppsgrinser
3.1 Beloppsgréanser

Beloppsgrénser for extern och intern representation framgar av tabellen i bilaga 1.
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Inom takbeloppen for intern respektive extern representation ska per representationstillfille
rymmas samtliga kostnader for lunch, middag och supé inklusive drycker. Dricks betalas inte
med universitetets medel.

Representation kan dven avse representationsgava, fortiring av enklare slag eller Gvriga
kostnader, sa som kringkostnader for lokalhyra, utgifter for musikunderhéllning, entréavgifter,
teaterbiljetter och liknande. Beloppsgranser for dessa kostnader framgar av tabellen i bilaga 1.

Beloppsgrinser for gdvor framgér av tabellen i bilaga 1.
3.2 Dispens fran beloppsgranser

I sérskilda fall kan rektor fatta beslut om avsteg fran gillande interna beloppsgrinser.
Tillstand ska begéras i forvag for varje enskilt tillfalle av prefekt eller motsvarande.
Overskridande av beloppen utan rektors medgivande kan innebira att den som fungerat som
vérd for arrangemanget blir personligt betalningsansvarig for det Gverskridande beloppet.
Begdran om avsteg ska i god tid skickas via registrator till Avdelningen for planering och
ledningsstdd for handlédggning.

Ansdkan om avsteg fran representationsriktlinjerna bor:

1. Vara diarieford hos huvudregistrator.

2. Ange syfte med representationen (exempelvis konferens, middag eller liknande).
3. Ange vilka personer som representationen omfattar (externa/interna géster etc).
4. Innehalla information om berdknat antal deltagare och kostnad per person.

5. Innehélla information om datum och plats for representationen.

Ansodkan om avsteg ska goras av prefekt/motsvarande eller den som prefekten/motsvarande
delegerat detta till t ex stf prefekt eller administrativ chef.

4 Krav pa verifikationsmaterialet vid representation

Utgifterna ska verifieras med specificerat kvitto eller faktura som bifogas. Vid behov ska
specifikation dver posterna i fakturabeloppet bifogas.

Verifikationen (kvitto/faktura) ska kompletteras med foljande uppgifter:

e Namn pa samtliga personer som har deltagit samt vilket féretag eller motsvarande de
representerar

e Syfte med representationen. Vid konferenser, seminarier och liknande ska program
bifogas

e Datum for representationen

e Kontering och attest

e Rektors beslut om godként avsteg fran beloppsgransen i forekommande fall
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Vid storre sammankomster eller for enklare fortaring dr det godtagbart med en forenklad
dokumentation av deltagarna t.ex. genom anmélnings/deltagarlistor.

For vidare information se Lathund for redovisning av representation m.m. vid Stockholms
Universitet.

Se dven Forordning om myndigheters bokforing (2000:606), Skatteverkets allminna rad
(2004:5) om avdrag for utgifter for representation m.m. samt Ekonomistyrningsverkets
handledning om hur olika typer av personalkostnader redovisas vid statliga myndigheter (ESV
2006:13).

5 Mutor

Anstiéllda vid Stockholms universitet har, precis som ovriga anstéllda inom statlig férvaltning,
ett sarskilt ansvar att upprétthalla kraven pa saklighet och opartiskhet i sin tjdnsteutovning.
Risken for mutor foreligger sérskilt vid representation. Anstéllda vid universitetet bor undvika
risken att kunna missténkas for korruption, varfor all representation i samband med
myndighetsutévning ar oldmplig. Detsamma géller vid pagaende upphandling.
Straffbestimmelserna om mutbrott finns 1 brottsbalkens tionde kapitel. Ytterligare information
om mutor finns i universitetets riktlinjer for att forhindra mutor vid Stockholms universitet.

Bilaga 1: Interna beloppsgrénser for representation och gavor

Delges:
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Beloppsgrinser for representation

Typ av representation Maxkostnad per person och
tillfalle (inklusive moms)

Extern representation 1000 kr
Intern representation 700 kr
Enklare fortéring 150 kr

(extern/intern representation)

Ovriga kostnader 350 kr
(kringkostnader personalfest,
biljetter, intrdde och dylikt)

Beloppsgrinser for gavor

Typ av gava/uppvaktning | Maxkostnad inkl. moms

Till anstillda
Julgava 450 kr
Jubileumsgéva 500 kr

Avslut av tjanst > 6 &r samt | Present fér max 2 500 kr

pensionsavgang samt enklare uppvaktning t.ex.
blommor och térta
Avslut av tjanst < 6 &r Enklare uppvaktning t.ex.

blommor (max 400 kr) och térta

Medarbetare avlider 2500 kr
Kondoleansblommor eller
inséttning pa fond”

Disputation, Docenttitel, Enklare uppvaktning t.ex.
Professorsutndmning blommor (max 400 kr) och tarta

* Inséttning pé fond far inte géras med statliga anslagsmedel
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Léangre sjukskrivning > 3 Blommor (max 400 kr) skickas
veckor, uppvaktning hem
barnafédande och liknande

Till externa parter

Begravning 2500 kr
Kondoleansblommor eller
inséttning pa fond"

Representationsgiva 1 000 kr

*Inséttning pa fond far inte géras med statliga anslagsmedel
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Stockholm DECISION
University February 25,2016 Dnr SUFV 1.1.2-0617-16

Vice-Chancellor

Jenny Gardbrant
General Counsel

Guidelines for gifts and hospitality at Stockholm University'

1 Initial starting points

All provision of gifts and hospitality at Stockholm University should be a natural part of the
University’s activities. Gifts and hospitality should be provided in moderation. Frequent
provision of gifts and hospitality to the same person or group of people should be avoided.
Furthermore, the gifts and hospitality should not be lavish, but reasonable, modest, and
appropriate for the occasion. Hospitality solely involving the provision of alcohol is not
permitted. Wine and beer in moderation are acceptable in connection with a meal, but spirits
should not be served. Exceptions can be made in the case of foreign visitors. In addition, the
nature of the hospitality must not be such that it could damage the University’s reputation.

These guidelines apply to all gifts and hospitality paid for with all kinds of university funds.

The provision of gifts and hospitality on behalf of the University is the responsibility of the
Vice-Chancellor, Pro Vice-Chancellor, Deputy Vice-Chancellor, and Director of
Administration, or whomever they have delegated this task to in a specific case.

The provision of gifts and hospitality on behalf of individual bodies within the University is
the responsibility of the head of the relevant body (i.e. the faculty dean, head of
department/equivalent, or the manager of an administrative unit).

" These guidelines are largely based on the Swedish Tax Agency’s internal guidelines for gifts and
hospitality, as well as their interpretations of the legal framework.



Bolin Centre Board Meeting 22 September 2016, Appendix 4b

2(10)

& W»f»o

S o)
Suplpes
%! “00

Stockholm
University

2  Benefits

Any benefits provided by the employer are taxable unless they are exempt from taxes under
the Income Tax Act (1999:1229). The employer must pay payroll tax on the value of the
benefits, make tax deductions, and report the value on the tax statement.

Exemptions from taxation are regulated in the Income Tax Act. Three of the exemptions are
described in more detail:

- Meal benefits in connection with business travel and hospitality
- Employee welfare benefits
- Gifts to employees

2.1 Meal benefits in connection with business travel and hospitality

Meals provided for free by the employer are generally considered taxable benefits. This is the
case regardless of whether they are provided continuously or only on special occasions, such
as during business trips, courses, conferences, or study trips. Free meal benefits are also
taxable in connection with trips to other countries.

In this context, meal refers to any food or beverage.

Refreshments and light snacks may be covered by regulations concerning employee welfare
benefits, in which case they are tax-exempt. See Section 2.2 for more information.

Whether or not the free meal is tax-exempt depends on the context in which it was offered to
the employee.

Free meals are exempt from taxes in the following cases:

- Free meals on board public transport in connection with travel for business purposes
if the meals are included in the ticket price.

- Free hotel breakfast if breakfast is included in the price of the hotel.

- Free meals in connection with hospitality.

What this means is described below.

2.1.1 Free meals on board public transport in connection with travel for business
purposes

Free meals on board public transport in connection with travel for business purposes are
considered a tax-exempt benefit if the meals are included in the ticket price. The condition for
tax-exemption is that the ticket cannot be purchased without a meal included.

Public transport refers to aircraft, trains, and other paid means of transport.
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2.1.2  Free hotel breakfast if breakfast is included in the price of the hotel

Free hotel breakfast in connection with overnight accommodation during travel for business
purposes is considered a tax-exempt benefit if breakfast is included in the price of the hotel.
This means that the room cannot be booked at a lower price without breakfast.

2.1.3 Free meals in connection with hospitality

Free meals in connection with external or internal hospitality are considered a tax-exempt
benefit.

External hospitality is aimed at the University’s connections with the surrounding
community, other universities, businesses, etc. This primarily refers to such hospitality that is
customary to show external visitors. External hospitality involves, for example, business
relations, anniversaries, and inaugurations of new facilities. This means that external
hospitality can be provided before, during, or at the end of negotiations and other contacts
with stakeholders. External hospitality can also be provided to, for example, representatives of
a trade organisation, municipality, or public authority. It is natural to arrange some form of
hospitality in connection with visits from another country. However, participation in an
external course or conference does not necessarily constitute external hospitality, which
means that free meals during the course may constitute a taxable benefit. See Section 2.1.3.1
for more information.

Internal hospitality is aimed at the University’s employees and doctoral students. Internal
hospitality includes, for example, office parties, comfort days, information meetings with the
staff, internal courses, and planning conferences (e.g., discussions relating to budget, HR
issues, procurement, and sales policies). Teambuilding and similar internal meetings are also
included®. In order for the meal benefit to be tax-exempt, the event must be brief and
temporary.

An event is considered to be brief if it lasts no longer than a week.
An event is considered temporary if it occurs on rare occasions. Meetings that are held on a

regular basis at short intervals throughout the year, such as every one or two weeks, are not
considered temporary.

2 Meetings for information on the current work, meetings for planning the current work, business
lunches and similar are not counted as internal hospitality (SKV meddelande 2010:14).
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Free meals are thus tax-exempt during an internal course or conference that is temporary and
lasts no longer than a week. In other cases, the employee should be taxed for the free meal.

Whether it is a matter of internal or external hospitality, the benefit is only tax-exempt if the
hospitality is directly related to the authority’s activities and does not comprise costs for
socialising of a personal nature, personal hospitality, or similar. Accordingly, hospitality
should not be provided in someone’s home. The requirement for a direct relation refers to the
location and timing of the event, as well as the participants. With respect to timing, the
hospitality should be a natural part of, and in immediate connection to, the activity in
question. The people involved must have a direct relation to the activity in question.

Furthermore, the hospitality should not be lavish, but reasonable, modest, and appropriate for
the occasion. Hospitality solely involving the provision of alcohol is not permitted. Wine and
beer are acceptable in connection with a meal, but spirits should not be served under normal
circumstances. Exceptions can be made in the case of foreign visitors. In addition, the nature
of the hospitality must not be such that it could damage the University’s reputation.

Business lunches

It should be noted that business lunches are not classified as internal hospitality. Employees
are taxed for business lunches as a meal benefit. As a general rule, business lunches at the
University’s expense should not take place at Stockholm University.

Office parties
Office parties only count as internal hospitality twice a year. Office parties should be open to
the entire staff/unit.

Teambuilding activities

So-called “teambuilding activities” can also be classified as internal hospitality. If the event or
programme does not fit the description of a conference in the traditional sense, the
teambuilding activity is deemed to belong to the category of office parties and similar events,
which means that it is covered by the twice-a-year limitation.

Networking sessions
Networking sessions involving only internal participants are classified as business lunches and
are thus not reimbursed as hospitality.

Networking sessions with external participants may be classified as external hospitality if they
have a natural connection to the University’s activities; for example, if a networking session is
based on a programme with work-related elements and topics of discussion.
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2.1.3.1 Distinction between representing and attending an external
course or conference
An external host organises an information day, seminar, or similar, in connection with which
they provide lunch. An employee assigned to attend the information day or seminar represents
the University if they participate actively by, for example, giving a lecture or, more passively,
being there to answer potential questions. Because the employee’s task is to represent the
University — external hospitality — the lunch being served is considered a tax-exempt benefit.
This applies whether or not the employer has paid a participation fee.

An external host organises a course, seminar, or similar, in connection with which they
provide lunch. An employee attending the course to develop their own skills should be taxed
for the free lunch as a fringe benefit. The employee’s attendance does not have any inherent
significance for the other participants’ skills development. In this case, since the employee
does not represent the University, lunch is a taxable benefit. This applies whether or not the
employer has paid a participation fee.

Whether the meal is classified as a tax-exempt hospitality or a taxable benefit thus depends on
whether the employee is attending the event in order to represent the University or to develop
their own skills without expectations to act as a representative.

If the University has paid a participation fee, the meal benefit is considered to be provided by
the University. The University must pay payroll tax for the provided meal benefit, make a tax
deduction, and report the benefit on the tax statement. If the University has not paid for the
course, the organiser must report the meal benefit on the tax statement as long as the value
exceeds SEK 100 in a calendar year. If the value of the benefit does not exceed SEK 100 in a
calendar year, the employee must report the value in their own income tax return.

2.1.3.2 Internal conferences and courses
Participation in internal conferences and courses is considered internal hospitality, which
means that free meals are not taxable.

The following conditions apply to internal conferences and courses:

e A detailed programme should be drawn up when planning the conference/course. This
programme should then be included with the receipt/invoice for the cost of the
conference.

e The conference should occupy at least six hours of each full day.

e Regular conference food should be provided. Wine and strong beer may only be
provided in connection with dinner. Alcoholic beverages should otherwise be paid for
by the individual participants.

e Joint events that serve to improve social connections and include all participants can
be paid for with funds managed by the University.
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2.2 Employee welfare benefits

Employee welfare benefits refer to benefits of low value that are aimed at all employees and
do not constitute direct compensation for work performed, but rather simple measures to
create satisfaction at work. These benefits are exempt from taxes.

Employee welfare benefits include simple types of exercise and other preventive care. In
addition, employee welfare benefits include refreshments and other light snacks that cannot be
considered a replacement for breakfast, lunch, or dinner.

Light snacks thus refer to coffee, cake, candy, fruit, sandwiches, etc., provided that they
cannot be considered a replacement for a normal breakfast, lunch, or dinner. However, if the
food is sufficient to replace a normal breakfast, lunch, or dinner, it is no longer considered a
tax-exempt benefit. If the employer pays for such food, and it is not consumed in connection
with external or internal hospitality, it is considered a taxable benefit.

2.3 Gifts and celebrations

Gifts can be divided into three categories: (i) gifts for promotional purposes, (ii) hospitality
gifts, and (iii) gifts to employees. Gifts from Stockholm University should have some
connection to the University and its activities.

2.3.1 Gifts to employees

As a general rule, great caution and moderation should be exercised when it comes to offering
gifts to employees. Christmas gifts, anniversary gifts, and commemorative gifts from the
employer are tax-exempt under certain conditions.

Tax exemption does not apply to gifts of cash or cash equivalents (e.g. cheques, money
orders, and gift cards that can be exchanged for money). Gifts in the form of gift cards that
cannot be exchanged for money should not be taxed.

2.3.1.1 Christmas gifts

Christmas gifts to employees are tax-exempt as long as their total market value does not
exceed the monetary threshold determined by the Swedish Tax Agency. If the value exceeds
this amount, the full value of the gifts is taxable. Market value refers to what it would have
cost an employee to purchase a similar gift on their own. The christmas gift cannot be
exchanged for a gift at another time.

2.3.1.2 Anniversary gifts
Anniversary gifts are given to employees in connection with, for example, the authority’s 20-,
25-, 50-, 75-, or 100-year anniversary.

Anniversary gifts are tax-exempt as long as their total market value (including VAT) does not
exceed the monetary threshold. If the value exceeds the maximum amount, the full value of
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the gifts is taxable. Market value refers to what it would have cost an employee to purchase a
similar gift on their own.

2.3.1.3 Commemorative gifts

Commemorative gifts can be given to long-term employees (employed for at least six years)
at the end of employment or when they have served for a long time (e.g. 25 years). A tax-
exempt commemorative gift can be offered to an employee on one occasion in addition to the
end of employment. The medal for “zealous and devoted service” (“For nit och redlighet i
rikets tjanst”, NOR) is considered such an occasion.

Commemorative gifts to persons employed by the state for at least 30 years are subject to
special procedures in accordance with regulations concerning the medal for “ardent and
devoted service” (1974:225) and directives from the Swedish Agency for Government
Employers. If the employee is about to retire, or under other special circumstances, the medal
may be awarded after only 25 years of employment.

Stockholm University offers a commemorative gift in connection with:

- the end of a long-term employment (at least six years), and
- an employee receiving the NOR medal.

Commemorative gifts are not offered in connection with milestone birthdays.

2.3.1.4 Other gifts to employees

Gifts other than the Christmas, anniversary, and commemorative gifts mentioned in Section
2.3.1.1 - 2.3.1.3 are equated with compensation for work performed. Such gifts are taxable for
the recipient.

Gifts of low value, such as flowers in connection with the public defence of a thesis, a
birthday, or the end of employment, are not considered taxable income. Such gifts are
classified as employee welfare.

2.3.2 Hospitality gifts

Hospitality gifts may be offered to representatives of another government agency, business, or
similar, in connection with an inauguration or anniversary, the signing of an important
agreement, or the start/conclusion of a valuable collaboration. Examples of such gifts include
flower arrangements, books, chocolate, fruits baskets, etc. External hospitality and gifts may
be offered to a person or institution in the following situations:

- Visits from or to another country;
- Official assignments on behalf of the University;
- Other situations in which the University finds it appropriate.
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Hospitality gifts in connection with holidays or personal celebrations, as well as the cost of a
wreath or bouquet in connection with a death, do not qualify for compensation for input VAT,
as these gifts are considered to have an excessive element of personal generosity. Expenses
related to the death of an employee are considered personnel costs.

When offering or accepting a hospitality gift, the risk of being perceived as giving or taking a
bribe must be taken into account. See below for more information on bribes.

2.3.3 Promotional gifts

Promotional gifts are of relatively small value and not personal in nature. The cost of such
gifts is considered an operational cost and is not liable to taxation.

24 Membership fees

If the employer pays for an employee's membership in an organisation, this is considered a
taxable benefit for the employee regardless of whether the membership is necessary for the
position. This applies not only to memberships in non-profit organisations, but also trade
unions and scholarly associations of various kinds.

If the employer also pays a service fee to the organisation for various services to which
employee has access, this fee is not considered a taxable benefit if the membership is
necessary for the employee to perform their duties. In this case, the service fee is considered a
business expense.

3  Monetary thresholds and exceptions
3.1 Monetary thresholds

The monetary thresholds for external and internal hospitality are shown in the table in
Appendix 1.

The maximum amounts for internal and external hospitality should include all expenses for
lunch, dinner, and supper, including drinks. Gratuity should not be paid with University funds.

Hospitality may also refer to gifts, light snacks, or other expenses such as rent, entrance fees,
theatre tickets, costs for musical entertainment, etc. The monetary thresholds for these

expenses are shown in in the table in Appendix 1.

The monetary thresholds for gifts are shown in the table in Appendix 1.
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3.2 Exceptions from monetary thresholds

In special cases, the Vice-Chancellor may grant permission to exceed the internally set
thresholds. Permission should be requested in advance for each individual occasion by the
head of department or equivalent. Exceeding the maximum amount without the Vice-
Chancellor’s permission may result in the host of the event being held personally liable for the
excess amount. Requests should be sent in due time to the Vice-Chancellor via the registrar.

A request to deviate from the guidelines for hospitality should:

1. Be logged by the registrar;

2. Specify the purpose of the event (e.g. a conference, dinner, or similar);

3. Specify who will participate in the event (external/internal guests, etc.);

4. Contain information about the estimated number of participants and cost per person; and
5. Contain information about the date and location of the event.

The request should be made by the head of the department or equivalent, or by someone to

whom this task has been delegated, such as the deputy head of department or the head of
administration.

4  Verification requirements in connection with hospitality

All expenses should be verified by the inclusion of a detailed receipt or invoice. Where
appropriate, a specification of the entries on the invoice should be included as well.

The verification (receipt/invoice) should be supplemented by the following information:

e The names of all participants, as well as the company or equivalent they represent;

e The purpose of the event, which should include the programme for conferences,
seminars, and similar;

e The date of the event;

e Accounting entry and certificate;

e  Where applicable, the Vice-Chancellor’s decision to grant an exception from the
monetary threshold.

In case of major gatherings or light refreshments, it is sufficient to provide simple
documentation in the form of a list of participants.
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For more information, please refer to the Reference guide for reporting gifts and
hospitality at Stockholm University.

See also the Bookkeeping Ordinance (2000:606), the Swedish Tax Agency’s general advice
concerning deductible expenses for hospitality, etc. (2004:5), and the Swedish National
Financial Management Authority’s guidelines for reporting different types of personnel costs at
government agencies (ESV 2006:13).

5 Bribes

Like other civil servants, employees at Stockholm University have a special responsibility to
maintain the highest standards of objectivity and impartiality in performing their duties. The
risk of bribery is particularly high in connection with hospitality. University employees should
avoid the risk of being suspected of corruption; hence, any hospitality in connection with the
exercise of authority is inappropriate. The same applies to ongoing procurement processes.
The penal provisions on bribery can be found in Chapter 10 of the Swedish Penal Code.
Additional information on bribes is available in the University’s guidelines for preventing
bribery at Stockholm University.

Appendix 1: Internal monetary thresholds for gifts and hospitality (in Swedish only)
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Guidelines for chairpersons

The Bolin Centre aims to provide its scientists with experience of academic leadership tasks. One such task
is to chair a session at a scientific meeting and the purpose of this document is to provide some guidance.

Before the session

* Decide on how many talks you will have in your session. As a general rule, four 10-minute talks take
1 hour. This allows you some flexibility as chairperson for e.g. presenting speakers, unforeseen
(usually technical) delays and/or allowing an interesting discussion to continue.

* Contact the speakers in your session, to welcome them, to tell them about their audience so that they
can pitch their talk at the right level and to inform them about their time allowance and whether or
not this includes time for questions.

* Ask each of the speakers in your session to provide you with a title in good time so that you can
schedule the talks in your session.

* Contact the organiser and clarify whether there will be a computer dedicated for presentations at
your session or if the speakers are intended to use their own. In the latter case, bring your own
computer as a backup.

* Ask each of the speakers to provide you with their talk as a PowerPoint (or PDF) file well in advance
of your session. Re-name each talk with the session name, its scheduled start time and the name of
the speaker. Also, with the speaker present, test each talk in advance of your session on the computer
that will be used at the meeting.

* If a speaker needs to use his’her own computer for some technical reason, check that the switchover
between computers works properly and allow an extra 2 minutes in your scheduling.

* Remind the speakers about the time allowed for the talk, that you will be very strict about keeping
time and what signs you will use to indicate time left.
During the session
* Have confidence — this is your session. And above all, never overrun! The networking during the
coffee break is equally important as the session to create a successful meeting.

* At the start of your session, welcome the audience, briefly present yourself and remind the speakers
in your session about their time allowances.

* Present each speaker with name, affiliation and title of the talk.

* Ifyou keep track of the talk with some kind of stopwatch, make sure to keep one eye on the proper
time as well.

* Prepare a question or two to ask the speaker during question time.

* Give the speaker a very clear 3-minute warning. This allows the speaker to modify his/her talk if
he/she risks running over. If you feel that the speaker is not wrapping up towards the end of these
three minutes, give him/her a very clear 1-minute warning. Stand up and approach the speaker if
he/she starts to over-run.

Bolin Centre for Climate Research

Stockholm University S314 Geoscience Building E-mail: bolin@su.se
SE-106 91 Stockholm, Sweden Stockholm University www.bolin.su.se
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* Do not feel shy. No one likes when a speaker over-runs and everyone appreciates a firm chairperson.
It is not fair for the following speakers or the audience to let a speaker over-run. If despite your
efforts, a speaker has over-run, feel free to omit questions and go straight to the next speaker.

* Invite questions from the audience. Feel free to cut off someone in the audience if he/she is waftling
and/or making a comment rather than asking a question. If no one asks a question, please ask your.

* [fanyone behaves in a disruptive or disrespectful manner during your session, cut him/her off
straight away in a nice but firm manner. Again, don’t be shy. In the (very unlikely) event that he/she
continues ask him/her to leave the room. Neither your speaker nor your audience appreciates such
behaviour. They are all on your side and you will gain their respect for taking decisive action.

* Thank all of your speakers at the end of your session and make any relevant announcements before
your audience leaves, e.g. at what time does the next session/activity start.

After the session

* Try to meet with your speakers after the session, to thank them, to discuss their work and to
compliment those speakers who excelled, particularly more junior speakers.

Prepared by Alasdair Skelton, Hans-Christen Hansson and Karin Jonsell for the Bolin Centre for Climate
Research.
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Bidragsform

Swedish Climate Research Database: Preservation, integration, analysis and exchange of data

Amnesomrade/malomrade

. Scientific relevance

. Relevance for which fields of research?

. National relevance

. What does the geographical distribution of users look like?

. Strategic relevance

Beredningsgrupp

Samrad (FI-SAM)

. How relevant is the existing and the planned infrastructure for supporting cutting-edge science?

. How large is the potential user base compared to the Swedish community in the area?

. What other infrastructures also exist in the field, nationally and internationally?

. Is this infrastructure complimentary and/or competitive in a national and international perspective?

. Time plan?

. Feasibility?

. Societal impact

. What is the relevance for society?

. What is the relevance for industry and innovation?
. What is the relevance for education?

. What is the relevance for research outreach?

What other aspects are important to consider?

Overall assessment

7

1 =D, Should be handled by other authority/funding agency<br>2 = C, Need can be handled by existing national or
international infrastructure<br>3 = B3, Not relevant to be considered as infrastructure of national interest, due to lack of
national interest<br>4 = B2, Not relevant to be considered as infrastructure of national interest, due to lack of feasibility<br>5
= B1, Not relevant to be considered as infrastructure of national interest, due to lack of scientific relevance<br>6 = A2,
Relevant to be considered as infrastructure of national interest, not mature enough for call (specify what action should be
taken: Hearing, assessment, added to watch-list?)<br>7 = A1, Relevant to be considered as infrastructure of national
interest, mature enough for call

E

xplanatory statment
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A functioning climate database has long been a goal from VR’s strategic point of view. To have a well handled archive with
easy access and secure storage is of high strategic importance to support the researchers within a large number of scientific
fields. The science case is clear and the applicants have good and relevant expertise. However, seen in a broad international
perspective there are a wide range of other databases and data portal initiatives, regarding both observations and
model-based products (both re-analyses and projections). The ambition in this proposal seems to have its key interest in
observations, which seems reasonable (otherwise there would have to justify how the new database aligns with CMIP,
CORDEX and forthcoming initiatives such as the Copernicus Climate Change Service). Regarding observation data,
databases such as ECDS (with an unclear future), SND (which is likely not mature for climate data) and a couple of
international initiatives, including ICSU-WDS, exist and may be relevant in relation to the planning of the proposed database.
This is an excellent application with a clear commitment to open and improved access to climate data. It is relevant for a call
and mature because of the existing promising assets that the infrastructure can be built upon. When moving towards
realization of the concept it will be important to encourage effective coordination, not least because there are an increasing
number of players in the field, and because it will be important to follow international standards for climate data and metadata
management and exchange. This will demand a high degree of coordination on the national level, an issue soon to be
decided through national guidelines for data sharing. These new guidelines may be important for how the proposed database
best be organized. Maybe the climate data archive could function as a pilot project under the new guidelines?

Beredningsgruppens yttrande FI-SAM, 2015-1057118 Karlhede, Anders
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Hantering av inkomna behovsanmalningar

Du far detta PM for att du skickat in ett forslag i samband med Vetenskapsradets inventering
av behov av ny eller utékad infrastruktur 2015. Bifogat finns dven utdrag ur Radet for
forskningens infrastrukturers, RFI:s, beslutsprotokoll och ett yttrande.

Radet for forskningens infrastrukturer (RFI) har fattat beslut om vilka tematiska forskningsomraden
med behov av infrastruktur som bedéms vara av hogsta vetenskapliga varde, strategiskt viktiga for
svensk forskning och dar det finns ansatser till nationell samordning som gor dem tillrackligt mogna
att kunna komma i fraga for utlysning 2017. Beslutet ar ett resultat av den behovsinventering och
efterféljande bedémningsprocess som Vetenskapsradet genomférde under 2015 och 2016.

Om beddmning av behovsanmalningarna

De behovsanmalningar som kom in till Vetenskapsradet har bedémts utifran sitt vetenskapliga och
strategiska varde av RFl:s fem beredningsgrupper som aven vagt in synpunkter fran larosatenas
referensgrupp for infrastruktur och Vetenskapsradets @mnesrad. Motsvarande bedémning har ocksa
gjorts av de tolv hogst rankade ansdkningar som avslogs vid RFI:s mote i december 2015. Resultatet
fran RFI:s beredningsgrupper har sedan RFl:s sammanvagningsgrupp vagt ihop till en samlad
rekommendation till RFI.

| bedémningsprocessen grupperades de inkomna behovsanmalningarna i olika tematiska omraden
som i sin tur beddémdes enligt ett antal kategorier, fran A1 till D'. De tematiska omraden som fatt
omddmena A1 eller A2 kommer att inkluderas i en bilaga till den nationella infrastrukturvagvisaren,
Vetenskapsradets guide till infrastrukturen. Omraden som anses vetenskapligt och strategiskt viktiga
och tillrackligt utvecklade for att kunna utlysas 2017 klassas som A1, medan sadana som ocksa ar
av hogt vetenskapligt och strategiskt varde men som kraver mer tid innan de kan komma i fraga for
utlysning klassas som A2. Att ett omrade klassats som A1 ar alltsa en forutsattning, men inte en
garanti, for att kunna s6ka i 2017 ars utlysning. De omraden som klassats som A2 kan tidigast
komma att lysas ut 2019. Anmalningar som klassats i nagon annan kategori, dvs B-D, kommer inte
att inkluderas i guidebilagan.

Utifran bedémningarna och rekommendationen fran sammanvéagningsgruppen har RFI beslutat om
vilka behov av ny eller utdkad infrastruktur som ska inkluderas i guidebilagan 2016. Beslut om
faststallande av guidebilagan och om vilka omraden som ska lysas ut tas av RFI under hésten 2016.
Definitionen av de tematiska omradena ar preliminara och kan komma att revideras.

Nasta behovsinventering kommer att genomféras under slutet av 2017.

1 A1= Relevant to be considered as infrastructure of national interest, mature enough for call
A2= Relevant to be considered as infrastructure of national interest, not mature enough for call
B1= Not relevant to be considered as infrastructure of national interest, due to lack of scientific
relevance

B2= Not relevant to be considered as infrastructure of national interest, due to lack of feasibility
B3= Not relevant to be considered as infrastructure of national interest, due to lack of national
interest

C= Need can be handled by existing national or international infrastructure

D= Should be handled by other authority/funding agency)
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Utlysning 2017

Beslut om vilka omraden ur kategori A1 som ska utlysas 2017 tas av RFI i host. Utlysningen kommer
dock inte att vara begransad till de som skickat in en behovsanmalan eller en tidigare ansdkan, utan
parter som uppfyller kriterierna i utlysningen kommer att vara valkomna att inga i ansékan. Utéver
dessa kommer befintliga infrastrukturer vars bidragsperiod tar slut 2017 eller 2018 att kunna
inkomma med en anstkan om fortsatt bidrag. Utlysningen kommer att publiceras i bérjan av 2017,
mer information kommer under hosten.

Bilagor:

Utdrag ur RFl:s protokoll 19 maj 2016
Yttrande fran RFl:s sammanvagningsgrupp
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Protokoll nr 3, 2016, fort vid radets sammantrade den 19-20 maj 2016
Tid: 19-20 maj kl 11.00-17.30 Dag 1 och kI 9:00 -13:30 Dag 2

Plats: Hotel NH Den Haag (dag 1) och Netherlands Organisation for Scientific Research
(NWO) (dag 2), Haag, Nederlanderna

Narvarande ledamoter: Ordforande Jan-Eric Sundgren, ledamoterna, Hakan Billig, Peter
Eriksson, Merja Kyto, Hjalmar Laudon, Ellen Moons (fran och med punkt 8b), Ingela
Nystrém, Nancy Pedersen och Barbro Asman

Franvarande ledamoter; Marcus Aldén, Peter Allebeck, Peter Fredriksson, Emma Gretzer

Fran Vetenskapsradets kansli narvarande: Huvudsekreterare Bjérn Hallerdd och
Tove Andersson, sekreterare.

Ovriga narvarande (partiell narvaro specificeras ej): Gunnar Andersson (pa distans),
Maria Anvret, Katrin Brandt (pa distans), Susanna Bylin (pa distans), Karl Gertow (pa
distans), Camilla Jakobsson, Marten Jansson, Catarina Sahlberg, Johanna Spangberg
(pa distans) och Géran Ostlin (pa distans).

11. Forts. beredningsarenden

a. Behovsinventering — beslut om omraden som ska inkluderas i guidebila-
gan 2016
Foredragande: Bjorn Hallerdd

Radet diskuterade forst processen for behovsinventeringen, framforallt utform-
ningen av de texter som nu ska tas fram for att beskriva de nya behov av infra-
struktur som identifierats inom olika omraden, samt hur breda sddana omraden
bor vara. Dessa beskrivningar kommer att bli viktiga for utlysningens resultat.

Fragan kom ocksa upp géllande att ansékningar som inte beviljats i utlysningen
2015 overforts till behovsinventeringen och att dessa har ett annat format an de
behovsanmélningar som beddmts. Detta forfarande behdver ses over, men syftet
med behovsinventeringen var att identifiera omraden med behov av infrastruktur
och for detta andamal kan bade ansékningar och behovsanmélningar anses fun-
gera val, trots olika format.

Radet 6vergick sedan till att diskutera listan i underlaget med nya behov av infra-
struktur, som ska inkluderas i guidebilagan 2016. Pa listan finns behov som be-
domts vara av kategori A1 (Hogt vetenskapligt och strategiskt varde, mogna for
implementering fr.o.m. 2018) eller kategori A2 (hdgt vetenskapligt och strate-
giskt varde, men inte mogna for implementering).

Ingela Nystrom anmalde jav och lamnade rummet under denna diskussion.

Radet bad om motiveringar géllande vissa omraden som saknades pa listan och
som prioriterats hogt av andra instanser. Huvudsekreteraren forklarade hur arbe-
tet i RFI-SAM gatt till samt atergav nagra synpunkter fran motet med RFI-SAM,
samt paminde om att listan endast omfattade nya behov av infrastruktur och att
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stora ataganden redan gors inom olika omraden. Flera av de nya behoven pa lis-
tan skulle kunna uppfyllas genom en breddning av en existerande infrastrukturs
verksamhetsomrade.

Vidare diskuterades att listan behover innehalla ett matt av prioritering for att
kunna vara relevant infor utlysningen 2017 och lamna plats for nya behov som
lamnas in i kommande behovsinventeringar. Balansen mellan langsiktigt stod till
redan existerande infrastrukturer och férnyelse diskuterades.

Radet konstaterade att ndgra mindre och mycket specifika bidrag bér lyftas ut ur
processen och hanteras separat av RFI. Ett sadant exempel ar det svenska med-
lemskapet i AGATA.

Omradet inom vilket anlaggningen Desiree verkar foreslogs laggas till listan
inom kategori Al. Detta omrade &r i stort behov av anlaggningen som é&r val fun-
gerande, och har legat pa gransen vid bedomningen. Radet beslutade darfor att bi-
falla forslaget.

Beslut:

Radet beslutade att omraden som anges nedan ska inkluderas i guidebilagan
2016. Bendamningarna av omraden nedan &r att betrakta som arbetsnamn som
kommer att specificeras och forklaras utférligare nar guidebilagan utformas.

Kategori Al (hogt vetenskapligt och strategiskt virde, mogna for imple-
mentering fr.o.m. 2018”):

Infrastruktur inom bioinformatik

Infrastruktur for djurforsok med mindre forsoksdjur

Infrastruktur for forskning och utveckling av fusionsreaktorer

Forberedelser for instrumentering till E-ELT

Infrastruktur for integrering och tillgdngliggdrande av data for klimatforskning
Infrastruktur for metabolomik

Infrastruktur for forskning som anvander sig av individdatabaser inom medicin
och samhallsvetenskap

Infrastruktur for forskning som anvander sig av sprakligt material
Samordning och uppbyggnad av biobanker och tillhérande data

Infrastruktur for integrering och tillgangliggorande av data inom biodiversitets-
informatik

Infrastruktur for atom-, molekyl-, kluster- och kemisk fysik

Kategori A2 (hogt vetenskapligt och strategiskt virde, men inte mogna
for implementering”):

Svensk medverkan i internationell forskningsinfrastruktur fér samordning av
aerosolmatningar

Infrastruktur inom arkeologi
Infrastruktur for biologisk/medicinsk avbildning

Infrastruktur for experimentell forskning pa stora djur inom t.ex. hélsa och are-
ell néring

Infrastruktur for kontrollerade experimentella vaxtforsok
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Nationellt geosfarslab

Infrastruktur for forskning som anvander sig av historiska databaser
Infrastruktur fér forskning som anvander sig av kontextdatabaser
Infrastruktur for proteinforskning

Infrastruktur for regenerativ medicin

Framtida storre solteleskop med avancerad instrumentering
Infrastruktur for visualisering

Radet beslutade att uppdra at huvudsekreteraren att i linje med radets diskuss-
ioner utforma texter som beskriver behov av ny infrastruktur (A1/A2) inom varje
omrade till guidebilagan. Radet 6nskar att texterna skickas ut for synpunkter till
radet senast den 8 juli.
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Bolin Centre Open Forum

A New Bolin Centre

You are very welcome to an open forum about the merging of EkoKlim and the Bolin Centre.

The research environment EkoKlim at Stockholm University and the Bolin Centre for Climate for Climate Research have agreed to merge and
form an extended centre for climate research. The centre will focus on extending and disseminating knowledge about the Earth’s natural
climate system, climate variations, climate impacting processes, climate modelling, human impact on the climate and climate impacts on
ecosystems, biodiversity and human conditions as well as how society can minimize negative impacts through responsible management.

The widened centre will keep the structure of the Bolin Centre, but extended with two new research areas probably focusing on landscape,
biodiversity and social impacts. The Bolin Centre welcomes everyone interested in any aspect of climate related research and who are
affiliated to, or work closely with, one of the Bolin Centre partners (Stockholm University, KTH and SMHI). The process of merging, names
and specific focus of the new research areas and practical issues of how to join the centre will be presented at the open forum.

Wednesday 21 September

G-salen, Arrhenius Laboratory, Stockholm University

13:00-13:05

13:05-13:15

13:15-13:25

13:25-13:30

13:30-13:35

13:35-13:40

13:40-13:45

13:45-13:50

13:50-13:55

13:55-14:05

14:05-14:15

14:15-14:20

14:20-14:25

14:25-14:30

14:30-14:35

14:35-15:00

Welcome to the Open Forum
Alasdair Skelton & Nina Kirchner

Background and Process of the EkoKlim—Bolin Centre Merge
Cynthia de Wit & Soren Nylin

The New Bolin Centre
Alasdair Skelton & Nina Kirchner

RA 1: Oceans-Atmosphere Dynamics and Climate
Agatha de Boer, Rodrigo Caballero & Johan Nilsson

RA 2: Clouds, Aerosols, Turbulence and Climate
Annica Ekman & llona Riipinen

RA 3: Hydrosphere, Cryosphere and Climate
Margaretha Hansson, Jerker Jarsjo & Magnus Morth

RA 4: Biogeochemical Cycles and Climate
Christian Beer, Volker Briichert & Orjan Gustafsson

RA 5: Historical to Millennial Climate Variability
Malin Kylander & Qiong Zhang

RA 6: Deep Time Climate Variability
Helen Coxall & Margret Steinthorsdottir

RA 7: Landscape Processes and Climate
Kristoffer Hylander, Zahra Kalantari, Regina Lindborg

RA 8: Biodiversity and Climate
Sara Cousins, Johan Ehrlén, Karl Gotthard

Bolin Centre Climate Research School
HC Hansson & Bjorn Gunnarson

Bolin Centre Database
Anders Moberg

Bolin Centre Modelling Coordination
Kristofer D66s

Coordination, Communication and Practical Issues
Karin Jonsell

Questions, Fika & Mingle

Bolin Centre for Climate Research
A collaboration between Stockholm University, KTH and the Swedish Meteorological and Hydrological Institute

www.bolin.su.se

/\@« (I#f&)*o

~ A n
cwwlliZz
e
2N IS
/‘//7+S\ﬁ

Stockholm
University



Bolin Centre Board Meeting 22 September 2016, Appendix 8

Bolin Centre Science Forum

The Reliability of Global Temperature Averages

Global monthly temperature change since 1850
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Philip D. Jones is a world leading scientist on global climate change. He is principally known for his time series of global temperatures,
which has been central in all reports by the Intergovernmental Panel on Climate Change (IPCC).

The talk by Philip Jones will discuss what’s important and what isn’t when it comes to working with both land-based stations and sea
surface temperatures from oceanic regions. More recently global temperature averages have been produced from satellite records and
estimates are now being made using improved Reanalyses. His talk will also discuss the history of the series and comparisons of the
various approaches used that can be used today.

Scientists from the Bolin Centre will highlight some examples of the importance of global instrumental datasets for the advancement of
our understanding in climate science. A perspective on Swedish temperature and precipitation data, which is a subset of global datasets, is
also given.

Speaker: Professor Philip Jones, University of East Anglia

Also: Anders Moberg, Erik Engstrom, Fernando Jaramillo, Juan Acosta Navarro and Frida Bender

Date: Thursday 29 September, 2016, 10:00-12:00

Fika from 9:30

Place: Nordenskiold room, Geoscience Building
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Bolin Centre Science Forum

Science Forum with Philip Jones

R

Stockholm University Honorary Doctorates 2016

Stockholm University has chosen this year’s honorary doctors, all of whom have contributed
in distinctive ways to the University’s activities in research and education.

Philip D. Jones, Professor and Research Director of the Climatic Research Unit (CRU) at the
University of East Anglia in Norwich, UK, is one of two elected honorary doctors in Natural
Science.

Philip D. Jones is a world leading scientist on global climate change. He is principally known
for his time series of global temperatures, which has been central in all reports by the
Intergovernmental Panel on Climate Change (IPCC). Jones has collaborated with Stockholm
University since the early 1990s and has been an external advisor to the Bolin Centre for
Climate Research. The honorary doctorates are conferred at the University’s Installation and
Conferment Ceremony on 30 September 2016.

Nordenskiold room, Geoscience Building, Stockholm University

9:30-10:00 Fika and mingle
10:00-10:10 Opening and Introduction
Anders Moberg, Department of Physical Geography, Stockholm University
10:10-10:40 The reliability of global temperature averages
Philip Jones, University of East Anglia
10:40-10:55 Swedish temperature and precipitation data
Erik Engstrom, Swedish Meteorological and Hydrological Institute
10:55-11:10 The scary uncertainty of our global water footprint
Fernando Jaramillo, Department of Physical Geography, Stockholm University
11:10-11:25 Arctic amplification and the role of aerosol particles
Juan Acosta Navarro, Department of Environmental Science and Analytical Chemistry, Stockholm University
11:25-11:40 Global temperatures, radiation budget and the role of clouds
Frida Bender, Department of Meteorology, Stockholm University
11:40-12:00 Discussion
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Bolin Days 2016

Welcome to the Bolin Days!

The Bolin Centre for Climate Research invites you to the Bolin Days and the launch of the new Centre!

This is the launch of the new Bolin Centre for Climate Research after the merge of former EkoKlim and the Bolin Centre. Come and listen

to interesting talks, enjoy discussions over fika, hear the latest about ICOS, attend the SWERUS photo exhibition, view interesting posters,
jugde in the PhD poster competition, rack your brain with puzzles and equip yourself with Bolin Centre give-aways. End the Bolin Days by
letting your hair down at the Ceilidh dance after the relaxed conference dinner. There are also excellent opportunities to interact with the

Bolin Centre External Science Advisory Group during the Bolin Days.

Tuesday, November 15
XX, Geoscience building, Stockholm University

14:00-14:15 Welcome to the Bolin Day Special Sessions
14:15-15:00 XX Bolin Centre at the Zoology Department
XX
XX
XX
15:00-16:00 XX Celebration of Tarfala Research Station 70 year
XX Research at Tarfala Research Station
XX Swedish Infrastructure for Ecosystem Science - SITES
XX Historical perspective on Tarfala Research Station
16:00 Celebration Cake and Mingle

Wednesday, November 16
De Geer room, De Geer foyer, Y20 and Y23, Geoscience building, Stockholm University

09:00-09:15 Welcome to the Bolin Days

Alasdair Skelton & Nina Kirchner

Chair: Karl Gotthard
XX
XX
XX

Chair: XX
Gunbhild Rosqvist
Anders Lindroth
Sverker Sorlin

Alasdair Skelton & Nina Kirchner

09:15-10:15 Oceans-atmosphere Dynamics and Climate Chair: XX
Introduction to Bolin Centre Research Area 1 Agatha de Boer, Rodrigo Caballero & Johan Nilsson
XX XX
XX XX
XX XX
10:15-10:45 Fika
With poster preview, interactions with the database management and Bolin Centre puzzles
10:45-11:45 Clouds, Aerosols, Turbulence and Climate Chair: XX
Introduction to Bolin Centre Research Area 2 llona Riipinen & Annica Ekman
XX XX
XX XX
XX XX
11:45-13:00 Lunch with sandwiches
With poster preview, interactions with the database management and Bolin Centre puzzles
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Bolin Days 2016

Continuing Wednesday, November 16

13:00—14:00

14:00-14:30

14:30-15:30

15:30—-16:00

16:00

Hydrosphere, Cryosphere and Climate Chair: XX

Introduction to Bolin Centre Research Area 3 Jerker Jarsjo, Margareta Hansson & Magnus Morth
XX XX

XX XX

XX XX

Fika

With poster preview, interactions with the database management and Bolin Centre puzzles

Biogeochemical Cycles and Climate Chair: XX

Introduction to Bolin Centre Research Area 4 Christian Beer, Volker Briichert & Orjan Gustafsson
XX XX

XX XX

XX XX

Invited talk Chair: Nina Kirchner

Integrated Carbon Observation System, ICOS Anders Lindroth

PICO Poster Presentation Madness & Poster Competition
With refreshments and Bolin Centre give-aways

Chair: Alasdair Skelton

Thursday, November 17
De Geer room, De Geer foyer, Y20, Y23, Lunchroom at level 4 and the Geopub at U1, Geoscience building, Stockholm University

09:00—09:15
09:15-10:15

10:15-11:00

11:00-12:00

12:00-13:00

13:00—14:00

14:00-14:30

Bolin Centre for Climate Research
A collaboration between Stockholm University, KTH and the Swedish Meteorological and Hydrological Institute

www.bolin.su.se

Welcome to the Bolin Days Alasdair Skelton & Nina Kirchner

Historical to Millennial Climate Variability Chair: XX

Introduction to Bolin Centre Research Area 5 Malin Kylander & Qiong Zhang
XX XX

XX XX

XX XX

SWERUS Photo Exhibition
With fika in the Nordenskidld foyer

Orjan Gustafsson & Martin Jakobsson

Deep Time Climate Variability Chair: XX

Introduction to Bolin Centre Research Area 6 Helen Coxall & Margret Steinthorsdottir
XX XX

XX XX

XX XX

Lunch with sandwiches
at the SWERUS photo exhibition in the Nordenskiéld foyer

RA 7: Landscape Processes and Climate Chair: XX
Introduction to Bolin Centre Research Area 7 Kristoffer Hylander, Zahra Kalantari & Regina Lindborg
XX XX
XX XX
XX XX
Fika
at the SWERUS photo exhibition in the Nordenskiéld foyer
»
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Bolin Days 2016

14:30-15:30 Biodiversity and Climate Chair: XX
Introduction to Bolin Centre Research Area 8 Sara Cousins, Johan Ehrlén & Karl Gotthard
XX XX
XX XX
XX XX
15:30-15:45 Leg stretcher
with some coffee & tea
15:45-16:45 Climate Research School Session Chair: XX
Introduction to the Bolin Centre Climate Research School HC Hansson & Bjorn Gunnarson
XX XX
XX XX
XX XX
XX XX
XX XX
XX XX
16:45 Closing remarks Nina Kirchner & Alasdair Skelton
17:00 Refreshments
17:30 Dinner, presentation of poster competition winner & pub with live music

At the lunchroom at level 4 and U1 in the Geoscience building, Stockholm University

& (Mw’b
%wwkf: ) %
K204 I
/‘//7 + S\ﬁ
Bolin Centre for Climate Research Stockholm

A collaboration between Stockholm University, KTH and the Swedish Meteorological and Hydrological Institute

www.bolin.su.se UHiVGI'Sity



	BolinCentreBoardMeeting20160922_Protocol
	BolinCentreBoardMeeting20160922_Appendix1a_BolinCentreStructure
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-IGV
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-NG
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-MISU
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-Bolin
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519_ACES
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-BudgetunderlagTillBeslut
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-Budget2016pdf
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-SFO2016
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-kompensation2016
	BolinCentreBoardMeeting20160922_Appendix1b_BolinCentreEconomy20160519-Directors
	BolinCentreBoardMeeting20160922_Appendix1c_FundsFromEkoKlim
	BolinCentreBoardMeeting20160922_Appendix2_SciencificProgrammerMISU
	BolinCentreBoardMeeting20160922_Appendix3_AdvertisementCoordinatorCommunicator
	BolinCentreBoardMeeting20160922_Appendix4a_SURepresentationRules20160225_SWE
	BolinCentreBoardMeeting20160922_Appendix4b_SURepresentationRules20160225_ENG
	BolinCentreBoardMeeting20160922_Appendix5_GuidanceForChairpersons
	BolinCentreBoardMeeting20160922_Appendix6a_2015-6921KarlhedeSU-SweCliResDat
	BolinCentreBoardMeeting20160922_Appendix6b_FöljebrevBehovsinventering20160613
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